
RESOLUTION OF THE 
NAABIK'IYATI' STANDING COMMITTEE 

NABID-58-23 

25th NAVAJO NATION COUNCIL -- First Year, 2023 

AN ACTION RELATING TO THE NAABIK'IYATI' COMMITTEE; AMENDING CO-
80-23 AND CAP-15-23, THE NAVAJO NATION FISCAL RECOVERY FUND 
DELEGATE REGION PROJECT PLAN FOR HONORABLE GERMAINE SIMONSON' S 
DELEGATE REGION (CHAPTERS: HARD ROCK, FOREST LAKE, PINON, BLACK 
MESA, WHIPPOORWILL), TO INCLUDE ADDITIONAL PROJECTS FOR THIS 
DELEGATE REGION 

BE IT ENACTED: 

SECTION ONE. AUTHORITY 

A. The Naabik'iyati' Committee is established as a standing 
committee of the Navajo Nation Council. 2 N.N.C. § 700(A). 

B. Navajo Nation Council Resolution No. CJN-29-22, as amended by 
CAU-74-23, mandates that Fiscal Recovery Fund ("NNFRF") 
Delegate Region Project Plans be approved by two-thirds (2/3) 
vote of the Naabik'iyati' Committee members in attendance. 

C. Navajo Nation Council Resolution No. CAP-15-23, included and 
incorporated herein by reference, mandated that amendments to 
the Navajo Nation Fiscal Recovery Fund Delegate Region Project 
Plan for Honorable Germaine Simonson's Delegate Region 
(Chapters: Hard Rock, Forest Lake, Pinon, Black Mesa, 
Whippoorwill) be approved by a Navajo Nation Council resolution 
and signed into law by the President of the Navajo Nation 
pursuant to 2 N.N.C. § 164(A) (17), and 2 N.N.C. §§ 1005(C) (10), 
( 11) , and ( 12) . 

D. Navajo Nation Council Resolution No. CAU-74-23, which amended 
CJN~29-22 and CJY-41-21, included and incorporated herein by 
reference, delegated the Naabik 1 iyati 1 Committee as the final 
approval authority for Delegate Region Project Plans funded 
through Navajo Nation's Fiscal Recovery Funds. 

E. Navajo Nation Council Resolution No. CO-80-23, included and 
incorporated herein by reference, mandated that amendments to 
the Navajo Nation Fiscal Recovery Fund Delegate Region Project 
Plan for Honorable Germaine Simonson's Delegate Region 
(Chapters: Hard Rock, Forest Lake, Pinon, Black Mesa, 
Whippoorwill) be approved by a Navajo Nation Council resolution 
and signed into law by the President of the Navajo Nation 
pursuant to 2 N.N.C. § 164(A) (17), and 2 N.N.C. §§ l00S(C) (10), 
(11}, and (12). 
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NABID-58-23 

SECTION TWO. FINDINGS 

A. The Navajo Nation Council Resolution No. CJN-29-22, AN ACTION 
RELATING TO THE NAABIK' IYATI' COMMITTEE AND NAVAJO NATION 
COUNCIL; ALLOCATING $1,070,298,867 OF NAVAJO NATION FISCAL 
RECOVERY FUNDS; APPROVING THE NAVAJO NATION FISCAL RECOVERY 
FUND EXPENDITURE PLANS FOR: CHAPTER AND REGIONAL PROJECTS; 
PUBLIC SAFETY EMERGENCY COMMUNICATIONS, E911, AND RURAL 
ADDRESSING PROJECTS; CYBER SECURITY; PUBLIC HEALTH PROJECTS; 
HARDSHIP ASSISTANCE; WATER AND WASTEWATER PROJECTS; BROADBAND 
PROJECTS; HOME ELECTRICITY CONNECTION AND ELECTRIC CAPACITY 
PROJECTS; HOUSING PROJECTS AND MANUFACTURED HOUSING 
FACILITIES; BATHROOM ADDITION PROJECTS; CONSTRUCTION 
CONTINGENCY FUNDING; AND REDUCED ADMINISTRATIVE FUNDING, was 
signed into law by the President of the Navajo Nation on July 
15, 2022. 

B. CJN-29-22, as amended by CAU-74-23, Section Three, now states, 
in part and among other things, that 

1. The Navajo Nation hereby approves total funding for the 
NNFRF Chapter and Chapter Projects Expenditure Plan from 
the Navajo Nation Fiscal Recovery Fund in the total amount 
of two hundred eleven million two hundred fifty-six 
thousand one hundred forty-eight dollars ($211,256,148) to 
be divided equally between the twenty-four (24) Delegate 
Regions in the amount of eight million eight hundred two 
thousand three hundred forty dollars ($8,802,340) per 
Delegate Region ... and allocated through Delegate Region 
Project Plans approved by two-thirds (2/3) vote of the 
Naabik'iyati' Committee members in attendance. . See 
CJN-29-22, as amended by CAU-74-23, Section Three (B). 

2. The Delegate Region Project Plan funding will be allocated 
to the Navajo Nation Central Government, specifically the 
Division of Community Development or other appropriate 
Navajo Nation Division or Department, to implement the 
projects rather than directly to the Chapters. See CJN-
29-22, Section Three (D). 

3. The Navajo Nation Central Government, specifically the 
Division of Community Development or other appropriate 
Navajo Nation Division or Department, shall manage and 
administer funds and Delegate Region Project Plans on 
behalf of Non-LGA-Certified Chapters. The Navajo Nation 
Central Government may award funding to LGA-Certified 
Chapters through sub-recipient agreements to implement and 
manage specific projects, but shall maintain 
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Administrative Oversight over such funding and Delegate 
Region Project Plans. See CJN-29-22, Section Three (E). 

4. Each Navajo Nation Council delegate shall select Fiscal 
Recovery Fund eligible projects within their Delegate 
Region to be funded by the NNFRF Chapter and Regional 
Projects Expenditure Plan through a Delegate Region 
Projects Plan. The total cost of projects selected by each 
Delegate shall not exceed their Delegate Region 
distribution of eight million eight hundred two thousand 
three hundred forty dollars ($8,802,340). See CJN-29-22, 
Section Three (F). 

5. Each Delegate Region Project shall 
Administrative Oversight entity and 
Committee(s) and be subject CJY-41-2l's 
eligibility determination. See CJN-29-22, 
( L) ( 5 ) and ( L) ( 6 ) . 

identify its 
its Oversight 

NNDOJ initial 
Section Three 

C. The Navajo Nation Council Resolution No. CAP-15-23, AN ACTION 
RELATING TO THE NAABIK' IYATI' COMMITTEE AND NAVAJO NATION 
COUNCIL; APPROVING THE NAVAJO NATION FISCAL RECOVERY FUND 
DELEGATE REGION PROJECT PLAN FOR HONORABLE GERMAINE SIMONSON'S 
DELEGATE REGION (CHAPTERS: HARD ROCK, FOREST LAKE, PINON, BLACK 
MESA, WHIPPOORWILL), was signed into law by the President of 
the Navajo Nation on May 4, 2023. 

D. CAP-15-23, Section Four, states that: 

1. Amendments to this legislation or to the Delegate Region 
Project Plan approved herein shall only be adopted by 
resolution of the Navajo Nation Council and approval of 
the President of the Navajo Nation pursuant to 2 N.N.C. § 

164(A) (17) and 2 N.N.C. §§ l00S(C) (10), (11), and (12). 

E. The Navajo Nation Council Resolution No. CAU-74-23, AN ACTION 
RELATING TO THE NAABIK' IYATI' COMMITTEE AND NAVAJO NATION 
COUNCIL; AMENDING COUNCIL RESOLUTIONS CJY-41-21 AND CJN-29-22; 
DELEGATING THE NAABIK'IYATI' COMMITTEE AS THE FINAL APPROVAL 
AUTHORITY FOR DELEGATE REGION PROJECT PLANS FUNDED THROUGH THE 
NAVAJO NATION'S FISCAL RECOVERY FUNDS was signed into law by 
the President of the Navajo Nation on September 6, 2023. 

F. CJN-29-22, as amended by CAU-74-23, Section Three, now states, 
in part and among other things, that 

1. The Navajo Nation hereby approves total funding for the 
NNFRF Chapter and Chapter Projects Expenditure Plan from 
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the Navajo Nation Fiscal Recovery Fund in the total amount 
of two hundred eleven million two hundred fifty-six 
thousand one hundred forty-eight dollars ($211,256,148) to 
be divided _equally between the twenty-four ( 24) Delegate 
Regions in the amount of eight million eight hundred two 
thousand three hundred forty dollars ($8,802,340) per 
Delegate Region ... and allocated through Delegate Region 
Project Plans approved by two-thirds (2/3) vote of the 
Naabik'iyati' Committee members in attendance. . See 
CJN-29-22, as amended by CAU-74-23, Section Three (B). 

G. The Navajo Nation Council Resolution No. CO-80-23, AN ACTION 
RELATING TO THE NAABIK' IYATI' COMMITTEE AND NAVAJO NATION 
COUNCIL; AMENDING CAP-15-23, THE NAVAJO NATION FISCAL RECOVERY 
FUND DELEGATE REGION PROJECT PLAN FOR HONORABLE GERMAINE 
SIMONSON'S DELEGATE REGION (CHAPTERS: HARD ROCK, FOREST LAKE, 
PINON, BLACK MESA, WHIPPOORWILL), TO INCLUDE ADDITIONAL 
PROJECTS FOR THIS DELEGATE REGION was signed into law by the 
President of the Navajo Nation on November 3, 2023. 

H. All additional projects listed in the Hon. Germaine Simonson' s 
Delegate Region Projects Plan, attached as Exhibit A, have been 
deemed Fiscal Recovery Fund eligible by NNDOJ. In addition, 
Hon. Germaine Simonson' s Delegate Region Projects Plan does 
not exceed the amount of $8,802,340, as set forth in CJN-29-
22, Section Three (F). 

I. The Navajo Nation Council hereby finds that it is in the best 
interest of the Navajo Nation and the Hon. Germaine Simonson's 
Delegate Region Chapters and communities to approve and adopt 
the additional projects as part of the Navajo Nation Fiscal 
Recovery Fund Delegate Region Project Plan for Hon. Germaine 
Simonson's Delegate Region (Chapters: Hard Rock, Forest Lake, 
Pinon, Black Mesa, Whippoorwill) as set forth in Exhibit A. 

SECTION THREE. AMENDING CO-80-23 AND CAP-15-23, THE NAVAJO NATION 
FISCAL RECOVERY FUND DELEGATE REGION PROJECT PLAN FOR HONORABLE 
GERMAINE SIMONSON'S DELEGATE REGION (CHAPTERS: HARD ROCK, FOREST 
LAKE, PINON, BLACK MESA, WHIPPOORWILL) , TO INCLUDE ADDITIONAL 
PROJECTS FOR THIS DELEGATE REGION 

A. The Navajo Nation hereby approves the additional projects as 
part of the Navajo Nation Fiscal Recovery Fund Delegate Region 
Project Plan for Hon. Germaine Simonson' s Delegate Region 
(Chapters: Hard Rock, Forest Lake, Pinon, Black Mesa, 
Whippoorwill) set forth in Exhibit A. 
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B. The Delegate Region Project Plan approved herein shall comply 
with all applicable provisions of CJY-41-21, CJN-29-22, and 
BFS-31-21. 

C. Any inconsistencies between this legislation, the Delegate 
Region Project Plan, and the individual project appendix, shall 
be resolved in favor of the project appendix reviewed by 
Department of Justice during their eligibility 
determination(s). 

SECTION FOUR. AMENDMENTS 

Amendments to this legislation or to the Delegate Region Project 
Plan approved herein shall only be adopted and approved by 
resolution of the Naabik 1 iyati 1 Committee. 

SECTION FIVE. EFFECTIVE DATE 

This legislation shall be effective upon its approval pursuant to 
two-thirds (2/3) vote of the Naabik 1 iyati 1 Committee members in 
attendance. 

SECTION SIX. SAVING CLAUSE 

If any provision of this legislation is determined invalid by the 
Navajo Nation Supreme Court, or by a Navajo Nation District Court 
without appeal to the Navajo Nation Supreme Court, those provisions 
of this legislation not determined invalid shall remain the law of 
the Navajo Nation. 

CERTIFICATION 

I, hereby certify that the foregoing resolution was duly considered 
by the Naabik'iyati' Committee of the 25th Navajo Nation Council 
at a duly called meeting in Tse Bonito, New Mexico, at which a 
quorum was present and that the same was passed by a vote of 18 in 
Favor, and 00 Opposed, on this 28 th day of December 2023. 

Honorable Crystalyne Curley, Chairwoman 
Naabik'iyati' Committee 

Date 
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Motion: Honorable Cherilyn Yazzie 
Second: Honorable Shawna Ann Claw 

Chairwoman Crystalyne Curley not voting 
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NAVAJO NATION FISCAL RECOVERY FUND DELEGATE REGION PROJECT PLAN 

Exhibit A --
couNc1L DELEGATE: Hon. Germaine Simonson 

CHAPTERS: Hard Rock, Forest Lake, Pinon, Black Mesa, Whippoorwill 

FUNDING RECIPIENT SUBRECIPIENT EXPENDITURE PLAN/ PROJECT ADMIN OVERSIGHT 
FRF 

CATEGORY 
DOJ REVIEW# AMOUNT 

TOTAL AMOUNT APPROPRIATED IN $4,140,047.47 CAP-15-23 on May 4, 2023 

TOTAL AMOUNT APPROPRIATED IN $ 60,000.00 CO-80-23 on November 3, 2023 

Division of Community *Pinon Chapter Pinon Chapter Septic & Leach Field NN Environmental 5.3 HK0283 
$ 260,468.00 Development Repair or Replacement Project Protection Agency 

Division of Community None Identified Black Mesa Chapter Housing Project Division of Community 2.16 HK0619-2 
$ 1,760,468.00 Development Development 

Division of Community None Identified Hardrock Chapter Senior Center Division of Community 2.22 HK0685 
$160,000.00 Development Upgrade Project 

Development 

Division of Community *Whippoorwill Whippoorwill Chapter Hire of Personnel Division of Community 2.37 HK0447 
$ 630,517.00 Development Chapter (Tech/Construction) Project 

Development 

Division of Community None ldentifed Hardrock Chapter Bathroom Division of Community 1.14 HK0703 
$1,400,458.00 Development Additions/Renovations Project 

Development 

UN-ALLOCATED AMOUNT $ 390,381.53 

*Per CJN-29-22, Section Three (E), the "Navajo Nation Central Government may award funding to LGA-Certified TOTAL: $ 8,802,340.00 
Chapters through sub-recipient agreements to implement and manage specific projects, but shall maintain 

. . " Adm1mstrat1ve Oversight over such funding and Delegate Region ProJect Plans . 
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NAVAJO NATION DEPARTMENT OF JUSTICE 

OFFICE OF THE ATTORNEY GENERAL 

ETHEL B. BRANCH 
Attorney General 

DEPARTMENT OF JUSTICE 
INITIAL ELIGIBILITY DETERMINATION 

FOR NAVAJO NATION FISCAL RECOVERY FUNDS 

RFS/HK Review#: HK0447 

HEATHER CLAH 
Deputy Attorney General 

---------------------------
Date & Time Received: 4/5/23 at 14:02 --------------------------
Date & Time of Response: 11/16/23 at 17:00 [Reissued] 

Entity Requesting FRF:_W_h_i_pp_o_o_rw_ill_C_h_a_p_te_r _________________ _ 

Title of Project: Hire Personnel (Technical Staff/Skilled Construction Workers) 

Administrative Oversight: Division of Community Development 

Amount of Funding Requested: _$_6_30_,_5_17_._o_o _________________ _ 

Eligibility Determination: 

§RF eligible 
RF ineligible 
dditional information requested 

FRF Eligibility Category: 

[Z}(I) Public Health and Economic Impact 
0(3) Government Services/Lost Revenue B2) Premium Pay 

4) Water, Sewer, Broadband Infrastructure 

U.S. Department of Treasury Reporting Expenditure Category: __________ _ 
2.37 Other Economic Impact Assistance: Other 

P.O. Box 2010 • Window Rock, Navajo Nation (AZ) 86515 • 928-810-8526 • Facsimile: 928-871-6200 
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Returned for the following reasons (Ineligibility Reasons/Paragraphs 5.E.(1)-(10) of FRF 
Procedures): 

0Missing Form 
Osupporting documentation missing 

0Project will not be completed by 12/31/2026 • Ineligible purpose 

Bubmitter failed to timely submit CARES reports 
Additional information submitted is insufficient 

to make a proper determination 

Other Comments: 

0Expenditure Plan incomplete 

Ounds will not be obligated by 
12/31/2024 • Incorrect Signatory • Inconsistent with applicable NN or 
federal laws 

-----------------------------------

11.16.23 Changed Administrative Oversight from Chapter to Division of Community Development. NRP. 

Name of DOJ Reviewer: Rudy Anaya, Tax and Finance Unit Navalyn R. Platero 

Signature of DOJ Reviewer: ______ -+£,__~=-.,-.r..~-/ ____ -('L __ ~_____. _ __;,_~ __ _ 

Disclaimers: 
If additional information has been requested and you wish to provide it, please resubmit all the required forms updated to include the 

additional information. Full resubmission will expedite the Initial Eligibility Determination process. Therefore, please include a new 
RFS form indicating resubmission, revised Appendix A, Budget Form I, and other supporting documents. Please email your 
resubmission to arpa@nndoj.org. Please be aware that under Resolution BFS-31-21 a Project or Program can only be reviewed twice, 
therefore it is critical that you include all the requested additional information for your second submission. 

An NNDOJ Initial Eligibility Determination is based on the documents provided, which NNDOJ will assume are true, correct, and 
complete. Should the Project or Program change in any material way after the initial determination, the requestor must seek the advice 
of NNDOJ. An initial determination is limited to review of the Project or Program as it relates to whether the Project or Program is a 
legally allowable use - it does not serve as an opinion as to whether or not the Project or Program should be funded, nor does it serve 
as an opinion as to whether or not the amount requested is reasonable or accurate. 
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.. . ·APPENDTXA 
. THENAVAJONATJON . . . . 

FIS~ RECOVERY FUNDS REQUEST FORM & EXPENDmJRE PLAN 
. . . . . ·FOR.GOVERNANCE-CERTIFIED CHAPTERS:· . 

· Parf1. l~entificatlan of parties. 
-,~ed~WHIPPOORWILLCHAPJER 
:aianmis·po ·sax 279 . . 
mail'trig JUli!fuss:. ·atue ,Gap,.Arlzomf 86520 

·Th!s Form prepared by: ·MAREITA.DENNY 
Marelta Denny. 'Chaper Manager 

Date pieparei 03/01/2023 

phane &emall: _505-979-3001/ffLdenny@nnohaptiirs.ore 

webs~ (If any): ...tYppomw!tlchapter@nava}ochaptem.arg 

phone/email: 505-979-30[)1/928-725-3727 

·lii!earidtypaotPro]ad:· HIRE.PERSONNEL (Technical Staff/Skilled ·.Construction Workers)' 

:Chap!grP,resident Aaron Yazzle phone&• ,.;;;;.9;;::.;2a;;..;."!'3.;;..;· a;.;;;a..:.;;;~2;;;.;.;·7;.;..51.;._· • ____ _ 

·, .. ttiap!erVir.e-P,es.:denl{ Geraf d.Ahasteen . . phone &email:..;;;.9=28;;;...~7.;..;;8;;..;;1...;;-7;.;;;;.2;.;..69,;._· ____ _ 

awp1erSeaetiiy;-Ph11Jlp Tom, Jr. p1t0na&mmi1::_..;;;;.92;;;;;.;a;;....;s;;..;.7_;;.s.;...;.:-,..;;.;34;....· 3 ____ _ 

ChapterT~ PhilllpTom,Jr. · .phorie&eid .;;,;92~B-a;...;.·;;;.;;· 7..;;;.6,_;;.~7...;;.3..,;.,43.;...: ____ _ 

. ctmp!erManageror~Maretta Denny, Chapter Manager. ~el~-50~979~3001/928--725-'3727· . . ., . . . . .. • .. . . . . . . ·.. . . ~ . . 
~CO/ChaJnTASO: EIJa ,Kayi Admm1st. Assistant. ·phons&emai'I: .928-725.;3727 . 

Usttypes of Sulxxiafiadors cf Subreapfents ttraf~ be paid Ylifh FRF (rfmown): Chapter"wlll .hire local _community sktlled 
:workers.. . - . , ·0 dactimeruattacfted 
•AmountoffRFrequested; ,f.i°30~51~ftmdtngntidat,. .M2)f a:Jp "2d2-=& ~. be(~e,~;1:;e.~·,sJ,--2:62~·. . . 

. . . · r- ~P~d~Bftd~a:!liM~ 

Part 2. ExpenditiniPlan detalls. 
· · (a) Desc(ibe ihe Progiam(s) imd/0,r~roJeet(s) w·bs ftmded, lriduding how the funds\liffl.ba used. for what P.~i ~ 1'5caff 6n(s) fob~ &e~, · 

· ·snif M1af COVlD-ie!afed needs\l.ill be addressed': .. . . . . . ·. · . . . .. . . · 
· a. per Vil ire s . -an expe ence ons . c on.. . perv,s~~• . rpe~ ers, ·. ra e _e p~_r, a,:1 . : 
Laborers to ·m~dtfy_, repa~.an·~ ren~~te community ho,:n_es arid eld~ny bathroortjs. This 'P.roje~ will 
ht~~ local w9rkers ~~.~ ~~-b,ute ~~rd .loWering socip~conomlc Jr:npa~ t<? ~ral ~r~a. 'Nhlppoo_~iJI , 
community 1s ln·mctre,ne rural area far from any.major development or bustnesses •. The .family.Income 
ls f.ar;t,el~w ArJzon_a·Pover:ty.GuldeJlne. A technlcai.person wm oversee·the construcUofJ ~paJrs ana 
renovation. An.other person will develop rural acfdresstng system wUh locations of ho~es, roads, ·for 
~bulance, Pl:Jbllc:Safety, an~ Schools! ~ew~.athroom~ deter ariy.~~rrn,.such ss-C~I.Rxiient~ched 

hawfheP ramcrProeclWillbenefittha oNamm. r.ommuru!ies•mtheN' oeeos>Je: 
mp oymen e ... a.i e opa o ... ~. a orers, . mca . e p _so mo~. 9n ;:;. e 
ff the reservaUort·and remain near,thelrfamUfes.Thls emptoymentwlll boosUocal economtcal . 
t.rength. Wrth rural addressing system In place, we may attract tourist who ere Interested In rural 

living. The system·wifl ufto order a neat envlronmenial structures with cell tower, ro~dswith·.names 
ild numbenng systein·far direct contacts. , · · .. . . . • •<focumentaifached 
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.APPENDIXA . ~--:--=--~---:~~~--~~-::---~~--~~~~~---~~---=;::========. 
The 'trades an~ $peclallzed workers wm b~ ln ,place May 20~ to begin Chapter ARPA projects t;tnd 

. rnpteta byDecembsr 30, 20.?5. It is lrriperative we be aggressive to recetye·our eppravsl by. · 
mer. If not we mtght encounter a shortage of.wodd'orce If our project bagtns at same llme·as the 

rt of constructfon season. · · · · 
. . 

\\to WU be . . . . for Iha Program or h1d: . . 
Whlppoorwu, Chapter.wlll ~p~ment_this:projact a_nd oversea th8 p"'gress of projects, The ~ter · 

II be resp0J]slbfe for reportfna and staying ·w1th1n the construction budget and good wcrkmashlp Is 
ractice: · · · · · " · · · · · . 

. 
WhJPpoorwm Chaptsr-wm provide warkf~ and supervislon to~ a -.rty prt¥fuQtfs produced • 

. , ... 

This program faD w1thf~ Negattve Econ·oml~ Impact category_st 2.1s Other Economlc Support 

By provtding ~cent pay upltffs ihe famlly and encourages family providers io seek eqlµd ~ 
. mpt9Yment, local ~ c;,utsida the •~Qon~ · · · · · · · 

. 'falt~ ~°"8' dacuments.. 
.wllt!l'eaiJ~~~atichsdranmFRFExpandlbna·Planccrlmft.atatllA}: 



FY2023 
k'Zll'5~ 

PART f. Buaf ness Unit No.: .. NEW Program Titre: 

THE NAVAJO NATION 
PROGRAM BUDGET SUMMARY 

WHIPPDORWIU. CHAPTER• Hlni Personnel 

Prepared By: Marelta Denny, Ch!Jrter Managaer PllonoNo.: 928-7%5-3727 £malt Address: 

FlscalYear 
Amount~ 

%of Fund 
11ART n. FUNDING SOURCE(S) trerm Total PART m. BUDGET SUMMARY Typi, 
~NARPA-FUNDS f;;~j -' 011 630,51i39 2• ,.;20 100% Code 

2001 Personnel Expenses 6 

3000 Travsl Expenses 
350D MeeUng Expenses 
4000 Supplle!I 
5000 Lease and Rental 
5500 Communtcatrons and unnues 
6000 RepaTrs and Marntenance 
6500 COnfmctual servrces 
ilOOO Specfal Transaclions 
8000. Public Assfstanca · 
9000 Capllal Outlay 

9500 Matchfrtg Funds 
9500 lndlrecl Cost 

TOTAL 
PARTW, POSRlONS AND VEHICLES 

"1!i}£l Tafal #·of PoslUons Budgeted: 
TOTAL: $630,516,39"' 100% Total# of Vehlc!es Budgeted: 

• 

Dlvf atonlBranch: 

Page1 of3 
BUDGET FORM 1 

DCDIExecutlva 

whloDOOIWl!flm!lml2ch~Ilte[!,om, 

(A) (B) (C) 
NNC Approved Dlfrerence ar 

Orfgfnal Budget Proposed Budget d. Total 
0 630,5.J.6.afitJO 630,516.39 

'100 

SO.DO 630,009 ~ 630,518.39 

(DJ (E) 

0 D 
D D 

PART V. I HEREBY ACKNOWLEDGE THAT THE INFORMATION ~OHTAINED 1H THIS BU~GET PACKAGE IS COMPLETE ~D ACCURATE. 

SUBMITTED BY: lame:;, ~d.a.l!tti, ~~ Dir£,f-or APPROVED BY: CsMnCastilfo 
~l'I PiindNoma· . Dlvlslo~~rfnted Name 
. ~ -1 e,----i..? 

t'rogram M1J11ager1 stanlllllre ana uate I.UffllOR IJlr anm \amers :itgnatUre and LllUII 
-

• • 



FY2023 
THE NAVAJO NATION 

PROGRAM PERFORMANCE CRITERfA, 
Page2of3 

BUDGET FORM 2 
\,~2l(5z_o<, 

PART L PROGRAM INFORMATION: ~ 
Busfness Unit No.: -NEW- Program Namellllfe: WHIPPOORWILL CHAPTER• PERSONNa HIRE 

PART II, PLAN OF OPERATION/RESOLUTION NUMBER/PURPOSE OF PROGRAM: 

I 

"ART Ill. PROGRAM PERFORMANCE CRITERIA: I 1atQTR I 2ndQTR I 3rdQTR I 4thQTR 
I uoal I ActU!l I ~081 I ACWaJ I Goal I Actual I Goal I Aciu111 

1. Goal Statement: 
Hiru Tempanuy PelS0nnel ror Housu RenovaHon and Bathroom Makeover Prolect. 
Prcgram Performance Meuun!ObJective: 

I I I I I H!ra Tem;,oraiy Personnet 1-Construellon Supemsor, 2-Carpenters, 1-Hefper, 3-laborers. I I I 7 I 
2. Goal Siatement: 

Prcgram Perfannanca Maasure/ObJecUvQ: 

I I I I I I I I I 
3, Goal Statement: 

Prcgram Perf ormmce Mmure/ObJectfve: 

I I I I I I I I I 
4. Goal StafeJMnt: 

Program Performance Meastirr/ObJectlve: 

I I I I I I I I I 
5, Goal Statement: 

Prcgram Performance M!'!sure/ObJectlve: 

I I I I I I I I I 
PART IV. I HEREBY ACKNOWLEDGE THAT THE ABOVE INFORMATION HAS BEEN THOROUGHLY REVIEWED; 

jqmtr At/a.Kni 1Jgulv ~1rtelnc CaMn Castilo 
Pn>anmii'm11nP nted,• DIVlsl~~~ama 

~ -1 ~-;z; 
Proaram~afa ignatura and Data 

_ .- - ,,... . ...!----.-- 3/28/2023 
/fJMsli:m Dltic:t6'"rfBranch Chiefs Signature and Date 
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·whippoorwill Chapter 

l\l:ircha Denn)', Chapter Manager 

P.O.Box279 
Pinon, AZ 86510 

Phone#: (928)725-3727 /3728 
Fnx #: .(928)725-3745 

f.11:i M, Kuy, Adininlstn.tin Assisiant 

Gcrm:tlm: Simonson., Council Dtleg:atc ,\:sron \'azzic, Prtsltlcnt Gerald Ah:ulccn, \lfcc-rmrdc:nt Phillip Tom Jr., Sccrctary/Trcosurcr 

RESOLUTION OF WHIPPOORWILL CHAPTER 

Resolution No. WC-23-39 

REQUESTING THE DEPARTMENT OF JUSTICE AND DMSION OF COMl\ifiJNITY 
DEVELOPMENT TO ACCEPT OUR COMPLETED FISCAL RECOVERY FUND REQUEST 
FORM AND EXPENDITURE PLAN TO HIRE LOCAL CHAPTER SKILLED WORKERS, 1-
:PLANNER, AND I-PROJECT COORDINATOR FOR OUR CHAPTER COMMUNITY HOME 
RENOVATION CONSTRUCTION PROJECT SUBJECT TO BE FUNDED IN AMOUNT OF 
S630.S16.39 FROM AMERICAN RESCUE PLAN ACT 

WHEREAS: 

1. The Resources and Dev¢Jopment Committee, pursuant to Legislation RDCD-$3-14 certified 
Whippoorwill Chapter's Five Management System Policies and Procedures nnd pursuant to·2 
N.N.C., §501 (B) (2) (d), 26 N.N.C. §102 and CO-45-12 Section S{B), upon recommendation by 
Auditor General's office, further supported the certification,. AND 

2. Purs·uant to Local Governance Act, 26, N.N.C. §101, et seq. to properly administer, to provide 
accountability in the five Personnel and Property Management, and consistent with Auditor 
General's Memorandum dated September 9, 2014, AUDIT REPORT No. I 4•24, AND 

3. The funding from American Rescue Plan Act (ARPA) was received to combat and mitigate 
COVlD-19, thereby; this project meets the criteria and eligible under Treas1:1ry Expenditure 
Categories final rule, Housing Support: Other Housi_ng Assistance 2.18 and Nesative Economic 
Impact at 2.13, AND 

4. To achieve ARPA's goat and objective chapter must have the administrative capacity and skilled 
\Yorkers to assist .and coordinate ARP A's construction activities to fulfill. our commitment and 
obligation tomeeHhe deadline with the to stop the spread of COVID, AND 

5. As a Governance-Certified Chapter, compliance and responsibilities are critical fa expending 
ARPA's funding and reporting. The chapter will oversee its own construction finances and record 
management. 

NOW, THEREFORE ITS BE RESOLVED THAT: 

I. The Whippoorwill Chapter hereby requests the Department of Justice and Division of 
Community Development to accept·our completed fiscal Recovery Fund Request Form 
and Expenditure Plan to hire staff and skilled workers and Chapter Planner .and Project 
Coordinator to oversee renovation and bathroom modification projects; to be funded in the 
amount of$630,516.39 from American Rescue.Plan Act. 

2. Whippoonvill Chapter hereby affinns th_at chapter ,viii cmlY. use awarded Fiscal :Recovery Funds 
and•iinp]ementtbisFRF Expenditure Plan in compliance with the ARPA Regulation~,andwith all 
applicable federal and Navajo Nation Jaws, regulations, and policies. 



I. ESTAl3USHMENT:· 

WHIPPOORWILL CHAPTER 
· PUBUCEMPLOYMENTPROGRAM ·, 

i>oi.tcv & PRO~Ef:lURES 

Toe Pub11c~Employment Program·(PEP:} Is hereby established as a·short-term employment 
.Pt~gram under th~ Whlppaorwlll Chapter Govern111ent. . . .. . 

II,· ·PURPOSE:' 

.The _purpose C?f the PEP Policies and ·erocedures Is to provide ·gutdaht:e to :fne Wh.fppcorwlil 
Chapter· to :admlntsterJng the -Cflapter PEP funds . to provide. shotHerm .e.mploymen't 
. opportun~tes for s::egiste~d and/or non•reglstered 'Chapter r~sldents :,n tbe caminunfty to. 
work on prioritized Chapter Emergency Projects. . . .. . ,,,, . 
•A. Th~ P.oflcy ofthe Whlppoorwill Chapter ("Chap_ter") ~s to comply \Vlth~ppllcable 1.~wsthaj · 

goygins_ th'e eq,ptoytnent relations between the Chapter:and th.e iP.EP :employees and 
conststent wtt}l ·the ~aiton's laws, regulations antf .,pol_ldes, 'tfle ~h~pter shaU net 
~ls~rimlnate agalnst an applicantcr employee(s) • .. 

B. Reduce the unemployment rate withln the Chapter cammu~tt,/ anci Na~Jo Nation lever. 

c.; Provide an•th~Jab·tratntng to selected Chapter PEP f>artidpants;1t0 br1ng'.them .to a 
destre~ standard of efflct~ncy er condltlon arbehavi~r et~ so t!tev:may ~eek and f:)~faln 
othero~tsrde en.,ployment\lifth non~apteremplC?yers: 

D. During the "coronavi~s emergency· health crisis, the :policy cf the Chapter shall b_e ~o 
educate the PEP participants about how tne virus spreads and ralse thelr awarenessabout 
t~e crucial roles ofse_lf-dis~nclng, h~nd~~hlng, sa~lt~iJ~g_and ~Is~ fat~!J1ask ~se_to help 
·in ~ntrolltr:ag the outbietik of covio.19:weneed fo have thati:Jegree.of.conipllan_c~ wlth 
·these slmpJe measures for.self-protections of PEP partlclptints, Chap.tefstaff, Officials and· 
others. . , . . . , . . . . . . 

· Ill; • JlEFINrTIONS:. 

·A· ~Chapter- .Official" means the .fallowing public: officials elected by the Chapter
menibershfp; . ·Chapter Presfd~nt, Chapter \flee . · PresTdent . '.i!nd , . :ch~pter 
·sea;e(ary/rreasufer.. · ·· · 

B •. ~Chapter.Manager" meal'.JS the lndMcfual_who ls resp·onslb!e for ~dmlnlsterlng the'Five 
·Management ·system (FMS) and the adrntnlstrattve fu~ctlons of the chapter operatJan. 
:Administrative head staff performing ~he dutles prescribed In ·1.0cat Governance Act (LGA) 
·Title 26N.N,C. SubsectfonslD04 (S) (C)·P~d 2093 {B),; . . . 

c. ,;,ChapterAdmlnlstratlon" means the employees cf the Chapter which lntfudes, buf Is not 
Urritted to C~apter Manager and Admlnlstratlve Asslstant. . . . . 

D. ~Ctfapter Empioyee" means any person or entity w~rklng f~r of fenderi_ng or exchangi~g 
. any .services or perfor(Tltng any act far:or on behalf of the Chapter, In retum·for any fonn 
::of payment of other cam~nsatton.Thts cim ~~ ~emporarUv, permanently odndeflnttely, . 
In any ~p~ctty. 

I 

• 

.. 
.. 



WHIPPOORWILL CHAPTER PEP. POLICIES&, PROCEDURES. 
Pag~2. . . .. . . 

E. NPart~cl.Pants" means: thapter- Residents . partfdpating rn . chapter•approved Public. 
-~mptoyin~ntProJiam prc;,]ects'.whetherhtredorvoir.fr1tariry~ . . . - . . , 

'F •. HChap\er.'ResJdenr means one·who .dwells P.ermanentfy or-conitnuouslv within Jhe 
boundarJesoftheChapter. . . . . . . . . . 
. ' . .. 

,G • . Hchapter P.EP Speclal Project". means 'employees wh,om a.re ~ssJgned -wlih p_o_siiloidltles 
, of:' •$pectaf;H°C?UStnc· Construcdon Project (MaJor Renovation/Nevi Unit), ·.c~,iilmµnlty
Uatson, .. PJanner, Office ~s·istant, Bathroom Addltro·n, Electridan, P,lurriber; Grounds 
Keeper; Equlpment/Truck Operator., ·arid s_ecurity. . . . , .. . . . 

IV. .STAFFING AND ORGANIZATION: 

.v. 

A. C_HAflTE~Q.FFICI~~: I~ ~~car~ance·~1~ the -Lcicat Governance .Att as ~pproved·~v. the 
.N.N.C. by ResolutTon CAP•34•9B; the Chapter Offic:lals havtng Legtslatlve cverslght hereby 
throl;Jgh ·~doptlon of th1s po)tcy~ deiega~es to th'e.Chapter·Manager 0versight:authoritv 
~verth~!Jperatlon cif~he PEP.: . ' . . ' . ' . 

a~ CHAPTER MANAGER; ·)'he Chapter r\llanager tinder the direct supervistori of the seier;ted 
Chapte·r Official ·shall have the primary dally oversight of the PEP ·and further, shall .have 
the ultlmatrf authority aver all the Chapter PE.P. projects: 

:C; PROJECT SUPERVISOR: Th~ ProJectSupervlsor under.the direct supervfston of.the Chapter 
Nlariag~r .sh~II ~iverseeall *e PEPa~d/cr Dthe~•C:hapter:appr~ved p'rpJe~·fla!~fcip~rits ta 

.assure contlnulty of .ongolng prcJect(s) .ind that t~ey are completed In ·a trmelv manner 
·.an'd/or, wl~~ln ~e annual Budget ~cle or'an extensfon'shall'be· reflected ·1n·the ensulng 
-year's ~udget·.and approved.by·i:he·Chapter. In the· event the··thapter Manager ls 
unavalfabie; In ·her absence,- .the Project Superylsor shall ·re.pert .directly ,a the ·chapter 
'Admlnisti-eftlve Assistant. . 

l;LIGIBIL1V CRITERIA: 

A, Dtiring·the d1fflculttlrne period of the Reglonal Navajo Nation CoronavJrus eptaemlc, it ls 
.especlaJfy'l~portant ~he C~ap~~r-first and foremost recagntz~ the ~eed .:of pialntalnlng 
or estalJUs'htng ii norm cf .Chapter' operatlons ·With a '.common :message pf self-care, 
protection and 'personal' accauntabJlity durtng the giobal COVID~19 viru5 pandemfc. . . . ' ~· . . .. 

:B. In :tJmes ·of 1~·1s uncertainty, the ·Chapter for· purposes of services and benefits to -the 
coi:nmurUty continues to carry.cut ~hapt~r-appfcve~ p~p· and other !!mergen_cy;1:ir0Ject 
acttvlttes for.the general health; safety and welfare of tne Ch'apte·r inembershtp·and 
th Us, the'cl,apterCJffidai shall have the ultrrnate authority to sefect hire active Chapter 
re~istered,voters and empfoyabl~· ~o~~registered C:haP.ter residents. . . 

c; During the ·Coronavlrµs· emerge~~-h~alth crisis If a ,Chapter PEP and/or an ·emergency · 
project ~mployee[s) :·gets· .tested for COVID·19 the employee shall ·notify the employer 
with ·the test ._result ar1d b'ased on the ·results, .the employer .shall abide •bf the N·avaJ~ 
D~partment'or Health and th~ 'Health Cornmancf(?perations Cent_er lnstruct~oi, po Irey. ' 

D •. PEP andior other .emergency projects, "applicants shall not !be emplovechvith. ether 
,·entitles .aithe time of su.brnitting an employment nppHcatio_n; 
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·E. "Elected-Chapter Oiflcta(s or -an Adr:nlnlstratrve ;staffs :shall r:-ecuse orseself.'fion:, .hlrl~g 
·jm,cess participation determining employment eliglbfllty (or.an_appll_cant ~ue to personal 
•relatl(?nshJp b~caus! of a potiin~lal conflict ·of Interest or.'lacka.f tm·p~rtlality;• 

F. The Chapter.orndals shall select a Chapter P.roJect Supetv]sor baseif on 'e><perlen~;-sklfrs 
. and _quaUtlcailons"·ror lhe deslgnateifChapter. Project. The d{apter'Manager can utllize 
.-'the ·NavaJo N~tion pay scates· or recommena tfie-Chapteq1ay's~~le-.b~s·ed-_0n.'fu~cis 
avallabllltv to pay the ProJectsupervJsor amJ ll~ewfse with other skilled employee~ their· 
approprJafe ~~ges~ .. 

"Vi. "REQUIREMENTS.FOR EACH'CHAPTER PROJECTS: 

A. ·it shall be the policy oi the Chapter Manager to have d·lscretlon ln,seleclJng prioritized 
. Chapter PEP project(~} and/ot .• m emergency ·related :pn:,Ject(s} ·and to -determlne. the 
Jength o°f each proJeciand when to begin such as coJncidlng with j:,av ";,'erfoci start-~ate t9 
,ilSSUre:proper pi'ocessl!Ja°'Df payroll checks.-~nd eiher•p~rtinentpapeiwotk, - . 

a. ·AU pfoJects shall be approved by the Chapter membership and/or appr~yed l:>ycUrrent 
. ~mersency ied~~d quorum ·chhree (3) _Cha~t~r ~em~en; ~nd ·set f?Ut in 'the an~ual er 
.supplementalehapter buc:fget·untUsuchlime ~he Navajo Nation re-apprC:Jyeit tpe '!!~lar 
qu~l°rum ~~ten~ance.. · 

t. Prolects·shall be camp1eted within the annual 'budget cycle ·or-an -extenst(?n· .~ha,Lbe • 
r~nected •" the eJ'!sulng year's budget and approV:ed· by the ~hapter-111emb·ers~lp.-

. .. ' . .. . 

D, The Nav;iJa Nation-Wori<ers' compensatlon Prcgram',shall provt_cle acie~uate.·1nsuraiice· 
CC?~rcige'for each_part{tlp~,i~ prior ~a start of employment. 

,E.- TheNiivaJoPreferenc:e fn Employment"Act, asc1roended (codtriedasTltle 15 Chapfer7'.) Is 
·bind.rng on·the setectI~n; ~Iring and all ether asp·etts-oft~e e~ploymerit process:at:the. 
thapter~ · · 

.F.. bf order ft?r the Chapter ta deviate Jrom Its set pclic:fes by .employing mote th~h five (SJ 
·:partklpants per approved ChapterproJett and to exceed tweritv (20l worlitng days andiot
an extension cfth·e·proJect, the'Chapter Officials shall requestforJatlficatlon at the next 
:Chapter meeting based an rond~ avallablllty. . . . . . . . . 

.G. fn _no {nstance shall any speclal projects such as Office Assrstan~·Commuritty lfalso~ (Rural· 
. 'Acfdres~lng): <;hapterPJanher, Chapter Security, Bathroom Ad~ltion,"~orrie Constrticticn 

: Sp_eci~t ·P.roJect, ElectrJclan, Piumber; Grounds Keeper, and other Identified 1.as ·special 
,ProJects-shalt hot In.no Instance exceed one (l)fiscaf year (FYJbasecfon funds avallablllty, 
unless an extension Is 'approved at a ReguJ~r thapl'er Meetlrig at the beglnnlng ·or the new 
·fisc~l year. · · · · · · · 

H, curing the caronavtrus· emergency he·atth" crists,··the Jnterlm pofrcv-of the Chapterwlli be• 
·to coritinue to conduct a one-on-one contact with the ·emplayable -registered-an·d non•. 
registered Chapter restdents'wilflng·to-,Wprk"on',a ~PEP-and/or ao emergenc:y,Chaptet 
p,:oJect·{s). ~u~ to lockdawn cf bustr,e·~s entl~ies, {octu'dJ~g-th~ Chap~e(Hci~se, no.Job 

· notice po~tings ~Ill be_ae~ommodated! 
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,. ·The th.apter WIii. be'. obligated It~· employ. non~reglstered 1meniber- for Special; ProJect 
. posttion based on sktlled and wo~k e>Cperieri~e tii fulfill cfia_pteq~rojec:ts. . . . 

J. ,F,cr·communtty special projects, the.PrcJecfSupervlsors'wlth valld'lnsurarice ~vetage 
wlll b·~ ~liow~d ~ tran~port go~ds to the pr~Ject ~iteS:. .. .. . . . . 

k~ •"Fa{;~he ,cammimtty Special -projects, ;by •,chapter approved resolution, ·th"e. assigned 
· enipl~y~~. sh ail be subjected ·10. obtain ;a Navajo Natlon 'Driver'~~ l;'eimlt. to _utiliie · the 
"Chapter V~l#le and ~qutpmen.t. . 

·L.· :·AU co·mmunity special project positions shall edhere•to Confident1al{y· and 1utlllze the 
:.chapter t=we M?nagemeni Syitem, Record~ s~ctlon.-

'ivi. · F«:>rcertaln ·reiate~ constructlo'ri•pro)ects participants shall provide their ~wn toots, 

vu. RECRUITMENT. 'SELECTIONS, HIRING. TERMINATiON PAYROLL PROCEDURES OFTHEPUBUC 
EMPtomem PROGRAM:, · · 

A.· All -chapter Employment .Applications -received .wiil be .reviewed and sa:-eened 
:systemattcaliy.far empioyment ellgtbllity tiy the Chapter Admtnlstratlve Staff anci forward . 
:tfi!rn'arries of the potential employment apphcants to the Chapter otficiafs for .selections . . . . -':· •. . .. . 

B. When·a PEP 'participant ls a no show on the first day.of worlc at S:DD a.m. an·employ.abte 
·l~dlvldualpr°asetected alterpate"shall be surrtm'on~~ Jrrin:,cdia~etf as~ replac~ri'1~nt; . .. . . . .. .. ~ .. 

c. When a Spet:lal ProJecl: worker Is hired,·he/she's hourtv wage shall be set using the Navajo 
-'Nation P.av Seate, dep·e·nding on fund a·va·nabllity, .skills and tra'de oJ applica11t .. ' . . . . . .. . . ,. 

, o,. ·:-rhe Special .ProJe·ct workers shalf be ellowea to w~rk overtim_e, de'pendfng on .work ioad. 
~nd with i~e :~~prov~I from ~apte_r Manager. . 

E. :Admtntstratlve Assistant 'shall record the cvertfme· work ·for ,all: employees ·worked· .. overtime; . . . . . . . . . . . . . . . . . 

F •.. The Chapter PEP Spec:ial·Prcje-ct employees ·shall _be paid wl~h tlme and half. of .their -set 
. hourly ra~e ~or overtime earn~d ~nd/or can e·amed compensatory tlme based on approval· 
:f>'y the 'Chapter Manager. Howeve·r, If tlie employee's bt•Weekty earned hours Js less then 
.'eighty ·hour (so), the'empfoyee-shall.use the extra time eamed:foward theJi-'bi•weekly· 

· e,irned ha'tir~. . , 

•G~ campensatory Time ~hall:be fHlea,hut by the employee::and submit to the Chapter 
A~mtnrstratfve Asslstant, th~n shalt"submltt~ the ChapterManage~; · 

'1-i~ .. All Comp~nsatory Timtfshall be :approved ey the Chapter Manager based on wc:irk,foad . 
. . -and u· ne~essary. ·. · · · · · · · 

.I. ,ine.-Admlntstrative .Assistant shall'·keep record of. alf earned compensatory tlme Jor• 
· employe£!$·ai1d record ~11 ·deductions.· . . 

'J; l!Jarke~s~ai.1 n~t be paid i'?r·~~ll~av~; tiowe_ver, can b~ allawe~ to wark:ffappr~v~d ~Y 
,the Chapt~r: Manager ~nd ~ase~.on worfdoad. · 

.. . . .. 
.. .. 
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~age·~ . . . . 

IL :The Chapter PEP. employees shall be eligible for two (2) hours detav and earty:release fiom · 
w~rk authorized by the Navajo Nation P.resident's· Office.: . ' 

L Break Time for all P;EJ: emp_layees y,,ill ~e from 10:00 a.in. to 10:i~'a,f!l, and 3 :OD p!m. an~ 
-.Lunch Break from 12:00 p.m~to 1:00 p;m. 

M._ At end cf eath .pay period/the Proje~ 5~p'ervlsor sha11 complete the required hOl;lfS 

worked ·wtih- dally progress :report to the· bfffce Assistant ·to ensure· timesneets and 
progress reports are completed, .then shai.l submit tne _documents to \he Adniinis~ra#ve 

Js$lstant for.review. · ·· · · 

~- Adfntnisirattve .Assrstant s'1ail review timesheets. and progress report far 
conslitehcy a'nd completeness, then shall'.SUbmit toithe Chapter·Manager for 
appf'?Val. · · · · · · · · · · 

JJ~ :All pavtcn th.eeks wlll"be .prepared ,and:_afstributecl:tri accordance with the 
Chapte~s Fiscal Mana.ement Poll_cies and Prcce,{ures. · 

c. ... AU Accounting and l3ookkeepJng,pracedures ~s ttrraesh~ets, payroll; appropr~ate 
-~educ~tons, Ji:ic,hicf!~g Fl~, ·Medi~T~, ·Fe~er~i ln~me. tax,; ·vJ~rke~_• 
Compensation ·Program, and Unemployment Insurance, etc~ shall be:conststent· 
and In accord~nce w1th the LGA as approved-by the ftN.C. Resolutian'.~P-i34~9~ 
and the Chapter-Five JS) Management System "(FMS) far each project . . , .. 

d. All .payroll checks will be picked Up liy the PEP particlpant (payee) onlv, unless a 
·•written au'thcii'izatlon by the payee deslgnatt'rig anotner.fntfMduahci pl~ up ,11e 
check ·rs submitted to and acknowledged ·by the Chapteradmlnlstration:. . 

vm. ;!iEXUALAND OTHER UNLAWFUL HARASSMENT: 

IX; 

A. •An.v harassment shall Immediately be reported to the OlapterManager, Who .shall report 
the incident to t~e appropria.te au·thoritles.. . 

8. Jhe·chapterManager shall addres!i the m·auer rn a tlmety, appropriate, and 
~onfidential manner pursuant 'to tne Chapte~s Five Management svstem sectio~ ~VI ·{F} 

· Conduct of.Employee Sexuai Haras!iment. . . . . . -. . . 

ILLEGAL DRUG. ALCOHOL OR OTI-IER ILLEGAl SUBSTANCE USE: 

A. It i Is the policy ·of -:the ·chapter to ·provld·e •a -drug-free, he~lttiy ·an~ safe :.workplace· , 
·.envirpnril~!lt~ To pro·nfote thts goaf~ employees are required ·to report :to··wartdn .an· 
-a·p~rop'riate me.ntal and phystcal condition to perform their jobs in a satisfactory manner. 

B.. Employees ·shall ·net use, J]assess, distribute. sell or be under-the Influence of ah:oho~ 
drugs ~rid/or ~ther Illegal substance µse sha11 net b·e tolerated while con~uc.\ing Chapt~r. 
related busl~ess ori C6apter,premlses and/or projects1tes. · -

c. 'rhe legal .use of prescribed drugs by a licensed;phystclan Is perm_ltted on the Job only If J~ · 
dcies·notlmp·a1ran employee•~ abl~lty to perform the· essential functlan of the job . 



.. 
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WHIPPOORW(LL CHAPTER PEP POLICIES & PROCEDURES 
:pi:lge~ . . . -· .. 

effccfively anti in a sa.fc. ·mariner ihai •does not eijdang~r other indivi~Ll~fs in U~e 
workplace, 

o. Violation .of 'this policy shall lead lo ·DiStlplinarv acUori including an IMMEDIATE 
· ·ri::Rf!AiNAr10N oF EMPLovNiENt. · · · 

:X; -ABSENTISM: 

Kt, 

. A. ,Excessive Leave!· If ~fo employee (Special l>rc,Ject) taking excessive leave .. more than thirty 
'(30} dayswithln time hired sflall~esuit to distipilnary action offMMEOIATETERMINATION 
OF EMPLOYMENT, µntess has good Justification: . . ' . . . 

•l! i~amllyEm'ergencv 

-~ .. · Me~ical Reasons (~ust subrplt OoctorStatemen~) 

B,· ff an ~mpJoyee fails fo show up for work two consecutive days/.sh·au result to discfptinary 
,a'c:Uon;~, JMME~l!\TfTERMINA~ION ~f EMPLOV~ENT,_ u'nl~ss· ha~:g~odJustrfr~Uor,: . 

;i~ 1.fam~JY,~m~rg~~cy. 
-2; Me.dii:al Reasoi,s.(Mustsubmlt Doctor.Statement} . ~ . . . . . . - ' . . .. 

CONFIDENTIALITY: 

A, Employee assigned to Adrrilntstration omceshall abide.by the Chapter Five Management.System • 
(FMS)Reccrds Managemenl and ndtiere 10 svicl CONFIDENTIALITY, 

-B. ·only art. assigned PEP Special Project. employee will have :acc~n- lo handle lncomJng 
dacum~nta~lons; stamp, .and fcrwilrd to Adminlslra"tllie Assistance fpr revfey.,. 

·xn.. EXPENDiTiJRE REPORTING: 

A. At_'~e end o~,each m'.ont_h_.·qu~rt~rly, and cafen~ar ye~r•endlng. all,reqt.iired reportrng 
·~oru,ments shall be submitted ta the·appro_priate dep_artrnent~. 

B! The·Admlnlstralive Assistant shatltmake a w·rltten expendlfore·report.to·the,Chapter 
•_Offlcfals, .ancft'lie Secietary/Treasurer-shail .then make .an oral reporhit a 'durv· called 
chaptermeettr1g·~ri a m·o·ntt,tv basis; . , . . . 

·XU.f~. AMENDMENT:· 

. The Whippoorwiil cfo;ipter shall strictly abide and compiy With set .Policies and l'roceoures 
unless otherwise chang~s orartiendments have beeri made to the Ctiapter Public Employment 
.Program: The 1kcii:ess to ·amend the Policies and Procedure shall b~ iecoinmended ln·\.Vritln·g 
by any.reglstered community members at a duly called Chapter Planning Meeting.: . .. . • .. 

C-:E·R·T .J-~l-c-A •T•l·O•N 

:~e. her_eby ~ertiftj t~at i~e iorgofog chapter PEP ·Policie~ and P.rocedures. Wa_s duly consldere~ at a d~1y 
: called Whlppoorwlll.Chapter-Meetlrig In VJ~ippoo·rwill, (Ari10ria) Navajo Nation, ahi-ihlch a quorum was 
· p~Qsent and that the same was passed. bv ·O vole of .-,S.__ In f a110r,. ::6:: • opp0$C!d; ilnd -~ .. 
ab~tained lhisJ~- da·y of , ~w?/ ·. 202i, · · · · 
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Mcitloned By:· pjp,·//lp llJf1, ~ 
·Seconded av:· (i;;,,;d/,Alt~.r-f.eu,, 

~pti!rPl:!!sld ~~ ... GifraldAhaste~ 

.... 

... 
• . ·._.;. 
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NAVAJO NATION LISTING OF CLASIFICATION 
Appendix C 

TITLES, CLASS CODES AND ASSIGNED PAY GRADES 

•ClllU• ·PcsiU011 .salary Class PosiUon SJlary 
Code CI.JJsiPca~onTl~c Grade Code Classl,callan Tillil Grado 
2258 e11 Dispatcher 61 2007 Associate Statistical I Research Analyst 63 
1519 Accountant 63 2146 Attorney 68 
1360 Accounting Clerk 56 2142 Attorney C.inclfdate 67 
1510 Accounting Manager 69 0303 Attorney General 76 
1522 Accounting Supervisor 67 2055 Audio-Visual Technician 5g 

1525 Accounting Technician 57 165-1 Auditor 65 
1523 .6.ecounling Technician (Cashier) 58 0304 Auditor General 72 
1524 Accounts Maintenance Specialist SB 4049 Auto Body Repairer 59 
1534 Accounts Maintenance Spccl11!lst (APIPCard) 59 4046 Auto Body Shop super:vlsor 62. 

1533 Accounts Payable Specialist 60 4042 Auto Parts Supervisor 60 
3745 Adaptive EducaUon Teacher 66 4044 AUto Parts Technician 57 
1260 Administrative Assistant 62 ·4053 Aulomollve Servfce Writer 61 
1292 AcfminlstraUvc Leg~! 5~crctary 63 4046 AulomoUvc Technician 61 
1211 Admlnlslrativo Services Officer 64 2245 Background Adjudicator (DPS) 65 
3314 Afr Quality Engineer 66 1435 Background Investigations Manager 68 
1212 Afr Transportation Director -70 2246 Background Investigator (DPS} 61 
4093 Alrcran Malnlenancc Technician/ PDot 68 3755 Bcha'lloral Health Cln:clor 71 

•4092 Aircraft Mechanic 61 ·1422 Bencrits Cletk 56 
"1090 Alrcran Pilot 68 3735 Benefits Coordinator 67 
4094 Afrport Maintenance Coordinator 62 3245 Biologlsl 65 
0506 Amer1Corp Participant 3246 Botanls! 65 
3185 Animal Control Oflicer 59 '2068 Broadcast Enatneering Technician 64 
1854 Appl!calion Systems Programmer 66 2072 Broadcast Technician 62 

'!3411 Appraiser 62 1683 Budget Analyst 64 
3619 Archaeological Aide 56 16B0 Budget omcer 68 
3618 Atchaeologleal Tcchnrelan fjf 4080 Building Maintenance Supervisor 62 
3616 Archaeologlsl 64 4082 Building Maintenance Worker 58 
3610 Archaeologist (Program Manager) 69 3405 Business Analyst 67 
0401 AssfstantAtlomey General 74 4004 Buyer 61 
'1233 Assislan\ Department Manager 68 4171 Cabinet Maker 61 
3578 Assistant Superintendent 71 3711 .!?~regive~ Resource_ Spe~l-~list 64 , ..... -... -
1531 . Assocfatc Accounlant : 62 4173 Corp_criter 60 
2149 Assoclale Allomey 55' 3764 Case Asslsiant 56 
1655 Associate Auditor 63 3761 Case Man39ement Specialist 64 
3312 Associate Civil Engineer 65 3763 Caso Worker .57 
2019 Associate ConlractAnalYlil 62 3760 Caseworker Supervisor 64 
331B Associate Environmental Engineer 63 1529 Cashier Services Supervisor 65 
3043 Associate Envlrcnmcntal Specialist 64 0592 CBP•DOL Employee 
3342 Assoc!alo Geologist 64 1530 Chapter AcC01Jnling Tcchnl.cian .69 
1418 Assoclalo Human Resources Analyst 63 0597 Chapter Employee 
3363 Associate Hydrologist 64 0507 Chapter Youth Employee 
2164 Assoclale Juveri!le Presenting Officer 62 3247 Chemist 65 
19S3 Assocfate Management Analyst 62 1515 Chier Financial Officer 71 
1660 Associate Mlncmls Auditor 63 3350 Chief Geologist (Minerals) 73 
3345 Associate Mining Engineer 63 2150 Chief Hearing Ofl'icer 69 
3846 Associato Nulrlllon Worker -54 0211 Chlaf Loglslative counsel 76 
3B51 Associate Nulritronisl .62 2361 Chief Medical Investigator 69 
"3348 Associate Peltoleum Engineer 63 .2176 Chier cf Police 73 
2042 Associate Public lnrormaUon Officer 62 0201 Chief cf Staff 71 
3038 Associate Reclamation Specfallst 64 0206 Chief Operalfng Officer 72 

5S 



NAVAJO NATION LISTfNG OF CLASIFICATION 
AppendlxC 

TITLES, Cl.ASS CODES AND ASSIGNED PAYGRADES 

Cl3S~ Posl~on Salary Class Pcsi~on Salary 
Coc'c Cliwir=tian 'Ti!ia Gr:i:lo Codi: ·Cl:isstfi~tt011 ll~c Gn,da 

2155 Chier Pro:secutor 74 4085 Cuslodian 56 
3632 Chi1d Dcvclopmenl Aide 55 1230 Department Manager I "68 

3631 Ch!ld Dewlopmcnt Worker 59 123; Pcp.irlmcnt Mimagcr If 69 

2172 Child Support Case Management S peciafist 63 1232 Department Manager Ill 70 
2170 Child Support Enforcement Officer 60 0400 Ocpuly AUol'T'!ey General 75 
2171 Child Support Reg!onal Manager 65 2179 Deputy Chte!cif Petree 72 
33t1 Civil Engineer 67 2156 Deputy Chief Prosecutor ,72 

3754 Clinical Director 69 2023 Cepuly Contracting Officer 68 
380~ C!inlcaf FamUy Therapist 68 119\ Deputy OMslon Director 70 

3753 Clinical Psychologist 69 1192 Deputy ExecuUve Director 70 

3702 Clinical Social Worker 68 2316 Deputy Ara Chief 67 
3750 Clinic:al Spedalisl 67 41-12 Derrick Operator 58 

3755 Clinical Specialist - Intern 66 3697 Ocvclopmentat Specialist 64 
3433 Co!lecUon Clerk· 56 2241 Digital Evidence Technician 64 

3432 CollecUon Officer 60 -3693 Director or AdmlnlstraUva ScNlccs 69 
3820 Community center Supervfsor 61 2178 Director of Corrections 72 

3798 Community Health Environmental Research Tech 62 2177 Director or Criminal_ lnvesUgaUons 71 

3792 Community Hoallh Nurse 66 0411 Director er Ethics and Rules 70 

3790 Community Heallh Nurse Director 69 3699 Director of Flnanclal Services 69 
-3791 .Community Heallh Nurse Supervisor 67 1840 Director or lnrormaUon Technology 70 
3795 Communlty Heallh Worker 62 0Jq1 Olvtslon Director · 71 

3799 Ccmmunlly Heallh Worker Intern 60 4140 Driller ·so 
3793 Community.Health Worker Supervisor 64 4141 Driller Helper .55 

3821 Community Involvement Spcdallsi 62 4144 Driver 57 
3737 Communlty Ubrary Manager 68 3555 Early Head Start Teacher 60 
3830 Community Resource Coordinator 58 3403 Economic Development Specfalist 63 
3831 Community Secvlces Coordinator 62 .. 340B Economist 70 
1843 Computer OperaU~ Manager 68 3676 EducaUon Administrator · 70 
1892 Computer Operator 56 1859 Education Data Network Specialist 65 
2022 Ccnstruc!ion Emplo~enl Analyst 59 3688 Education Data Specialist 63 

3515 Ccnsfructlcn lnspeclor 63 3677 EdLicalion Program Manager 68 
)3501 '.tciiistriiction supcivlsor 62. .3762 _EducaUon Speclallst 64 •~ ...... ~----:_. .-~ .. :. .· . . ·-· 

63· 2018 Contract Analy:st 63 3516 Elee!rfcal Inspector 
2020 . Contract Compliance Otricer 64 4175 Elcclriclan 61 
2015 Ccnlractlng Officer 70 2065 Elaetronlc Tochrifctan 62 

0402 Controller 74 3741 Erigibilily Technician 58 
3849 Cook 57 :2288 Emergency Management Director 68 
3S50 Cook's Aide 54 2287 Emergency Medlcal Responder 59 
2264 Correcllons Captain 69 2284 Emergency Medlcal Technician• Basic 60 
2265 Corrections Ucutenant 67 22S3 Emergency Medical Technician - lritennediate 61 
2267 Corret:tlons Officer 63 2285 Emergency Medical Technician - lnlem 57 
2268 Corrections Officer Trainee 61 .2286 Emergency Medical Tcchrlc:Jan • Rccrull 57 
2266 CcrrecUons Sergeant 65 2281 Emergency Medical Technician lnslruclcr/Coordinator 62 
'3802 Counselor 62 2280 Emergency Medical Technician Supervisor 64 
3430 CrediL Manager 66 2290 • Emetgenc:y Services Coordlnator 66 
2351 Criminal lnformalion System Specialist 64 2291 Emergency Services Ualson 59 
2207 Criminal lnvcsUgations Super.riser 70 1213 Employee Housing Specialist 67 
2209 Criminal Investigator 67 1423 Employee Insurance RepreseritaUve 59 
0591 CSE-OOL Employee '3673 Employment Assistance Officer 59 
4083 Custodial Supervisor 5B 3696 Employment Cevetopment ·speciaflst 64 

56 



NAVA.JO NATION LISTING OF CLASIFICATJON 
AppendixC 

TITLES, CLASS CODES AND ASSIGNED PAY GRADES 

Class PosiUcn ·Salary Cl= l'o~llion sat.irv 
Coda Claulftc:iuon il::o Gr;1da Cct:c Ctasslftc:aU0111i:o Grat!o 

3421 Houslnsi Specialist 64 . 1H3:.lab'cret . 55 
1426 HR Background ChackTechnlc!an 60 3412 lnndAgcnl 63 

1407 HR IT Manager 67 3414 Lund SupportAgcnt 60 
1411 HR PosiUon Cantrel Analyst 65 3no Laundry Worker 55 
1431 HR Records Supervisor 62 2154 Law Clerk - lntem 63 

1408 HR Recniitmcnl Manager 67 2251 lead Police Records Clerk SB 

1432 HR Support Soivlces Specialist 66 3413 Leasing Agont 63 

1433 HR Tec:hnf~I Specialist 65 0202 Legal Counsel. 70 
1430 HR/IT Support Technician 62 1291 Legal Secretary 59 

3675 HS Admln Reglonai Mgr, 64 1017 LcglslaUvc Accounts Malntcnanco Specialist 60 

3664 f-!S Community Partnership Mgr1 67 1014 Legislallvc Advisor r 65 
3660 HS Dircclor or Eclucational Svcs 70 1013 Legls!ativr: Advisor II 67 
3683 HS Employee Relations Spec 65 1010 legislallvc Analyst 66 
3633 HS Facl!llies & sorely Officer 64 1015 Leg!slallve Assistant 60 

3679 HS Mental Hea!lh & Olsabllltlcs Uaison 63 1011 Legislalive Assocfata 66 
3668 HS Paraprcfesslcnal 60 0210 Lcglslatlvo Chief or Staff 70 
3634 HS Pier Dev & Planning Spec 67 1297 Legislative Clerl< Supervisor 63 
36B4 HS Regional Par1nershlp Coordinator 64 1016 Legislative 01:st_rlct Asslsiant ·. 65 
3687 HS School Readiness & Lang lmmersron 67 1002 L_eglslalive Financial Aclvlso_r 68 

3689 HS Student Data Speclarist 63 1005 Legislilllve Financial Manager 69 
3669 HS Student Trans Supervisor 64 1012 Legislative Uaison 60 

1427 Human Resource Acljuclicalor 66 1004 Leglslative Manager 69 

1417 Human Resources Analyst 64 1295 LeglslaUvo Reporter S9 

1405 Human Resources ClasslficaUon and Pay Manager o7 1298 legls!alivo Roportcr Superiifsor 65 

1401 Human Resources Director 70 1298 Lcgislalivc Secretary I 58 
1410 Human Resources Employee RelaUons SpccTa!lst 66 1299 Lcglsfatlvc Secretary II 59 
1412 Human Resources lnformallon Systems Supervisor 65 1300 Lcglslalive Secretary Ill 60 
1413 Human Resources Operatlons & Davclopment Mgr. 68 1003 legislative Starr Asslstanl 68 
1424 Human Resources Recoms Clerk 58 1307 LegislaUve Transcrfptionfst 60 
1428 Human Resoun:cs Spedallsl (Behavioral Hclll1h} 64 1355 Ubrary Assistant 56 
1403 Human Resources Systems Manager 67 3738 Ubrary Services Coordlnalor 64 

1419 Human Resources Technician 60 3431 l.canomcer 63 
2166 Human Rights Investigator 64 3434 Loan Processor 58 
3354 Hydrologlc Technician 58 2350 Lee.ii Agency Security OIT"iccr 64 
3362 Hyclrolaglst 65 4176 Locksmith 62 

3404 Industrial Development Specialist 67 1362 Mall Clerk .56 

1an Information Security Officer 68 4076 Mainlenance Mechanic 58 
1872 lnformatlon Systems Technician 60 4077 Maintenance Technlc!an 60 
1470 Jnsuranca Cf alms Analyst 64 1982 M.anogcment_Annlyst .64 

1471 Insurance C!a!ms Examiner 50 3407 Marketing Specialist 66 
0504 lnlem 56 2057 Media Prtiductlon Specialist 65 
2206 Internal Affairs Investigator 65 2070 Meclia Production Technician 62 
2205 Internal Affairs Supervisor 68 2056 Mcdl.i Roprcsontalive 64 
1668 Internal Auditor 68 2360 Medical Examiner 74 
2236 Investigator 63 2362 Medical lnvosligator 64 
1511 Investment Manager 71 4028 Mine saroty Officer 67 
4070 lrrigalloo Supervisor 60 3002 Mineral Assessment Specialist 63 
.2163 Juvenile Presenting Orticer 64 '3355 Miner;ils & Royalty Management Olrector 73 
3189 f<eMclOfficer 56 1664 Mineral, Audit Manager 70 
2021 Labor Compliance Officer 61 1661 Minerals Aud!tor 65 

sa 



NAVAJO NATION LISTING OF CLASIFICATION 
AppendixC 

TITLES, CLASS CODES AND ASSIGNED PAY GRADES 

Class P0slt:0r1 S.:i!ary Class Posltlol"I Sataiy 
Codo .cr.:iulfic:11onTi~e .Grado Cede Cla$$1fic:iti01111,0 Grado 

1659 Minerals Royatiy imd Audit Manager 71 2185 Police Recruit 63 
3344 Mining Engineer 67 2182 Pol!cc Sergeant 67 
3003 Mining Flnanclal Anaiyst 66 1980 Policy Ana!ysl 65 
0501 Miss Navajo NaUon 61 3186 Predator Control Agent 61 
4147 Motor Coach Crtver 59 3740 Prevention Specialist 63 
3291 M.useum Curator .66 1517 Principal Accountant 67 
3290 f.Auseum Director 68 3514 Principal Archacotcglsl 67 

3295 Museum ExhibltTechnfcian 58 3612 Principal Archaeologist (Contract Spec!allsi) 67 
3297 Mu~eum FacltiUes Rcprcsent.iUvc 5B '2144 Prfnclpal Atlomcy 72 
3169 Natural Resourco Enforcement Mgr. 70 1652 Princlpal Audlior 69 

3~23 Navajo Cultural Specialist 62 1681 Principal Budget Analyst ift 
1228 Navajo Nation Fair Manager 66 3765 Prlnclpal Case Worker 64 

.1844 Network Manager 66 3309 Prine/pal Civil Engineer 71 
184B Network Speclafisl 64 .1016 Principal Contract Analyst 67 
3B47 Nutrition EducaUon Technician 59 3401 Principal Econornlc Development Specialist 68 

3845 Nutrition Worker 57 3670 Principal Education Speclalist 68 
3842 Nulrilfon!sl 63 3323 Principal Engineering Technician 63 

3806 Occupational Therapist 68 3070 Prlnclpal Extension Agent 65 
1367 OlficeAidc: 54 4071 · Principal FacDillcs Malnt Tech 65 
1364 Office Assistant 56 3055 Principal Forest Technician 62 
1366 Offtl:e Spcclafist 58 3339 Principal Geologist 71 
3701 Ombudsman ·65 3360 Pilndpai Hydrologlsl 68 
4178 Painter 60 1870 Principal lnfonnation Systems Tcc:hnlcian 62 
2282 Paramedic 63 1663 Principal Minerals Auditor 68 
3698 Parent Educator 59 3351 .Principal Mfnlng Engineer 71 
3695 Parent Training Coordinator 59 3843 Principal NutriUon Worker 60 
1218 Park Manager 64 3840 Principal Nulrltlonlst 67 

3271 Parks Maintenance Worker 57 3349 Principal Petroleum Engineer 71 
1526 Payroll Supervisor 65 1960 Principal Planner 67 

1528 Payroll Tcehnlclan 60 1990 Principal Program Analyst 67 

3852 Peer Counselor (Breastfeeding) 57 1B51 Principal Programmer Analyst 66 
0596 PEP Project Supervisor 3315 Principal RcmedlaUon Engineer 71 
3347 Petrofcum Engineer 66 3706 Principal Social Service Rcprcsenlaliva 62 

3009 Petroleum Technician 63 3703 Principal Social Worker 67 
-:3010 Petroleum Tochntclan - Tralnea 61 4005 Prinelpal Stores Clerk 59 
'3808 Physical Therap!sl 68 .373D Prlncipill Subslancc Abuse Counselor GS 
3723 Physical w~,~~~-s ~f:rdina~or 6L 3338 Principal Supcrfund Geologist 71 

·i1963 Planner 63 1665 Principal Tnx Al.ldltcr 68 .. 
Planner (Health) Principal Tribal CourtAd110cate 68 1962 66 2165 

3327 PlaMer/EsUmator 65 3712 Principal VicUm Witness Advoc:aie 66 
1964 Planning Aide 55 2069 Production Coordinator 65 

4180 Plumber 60 1992 Program Analyst 64 
2180 Pofiee Captain 70 1993 Program Evaluallon Manager 68 
2Hl0 Ponce Commander 71 1235 Program Manager I 67 

2253 Polico Dispatcher 57 1236 Program Manager.II 68 
2255 Pollce Jdenti!ication Technician 57 1237 Program Manager Ill 69 
2181 Police Uculcnant 6B 1246 Program Supervisor I 64 

2184 PollceOfficcr 65 1°247 Program Supervisor JI 65 

2240 Police Property Clerk 56 1248· Program Supervisor m 66 
2252 Police Records Clerk 57 1853 Programmer Analyst. 64 

59 



NAVAJO NATION LISTING OF CLASIFICATION 
TITLES, CLASS CODES AND ASSIGNED PAY GRADES 

Posl6011 
Cla.sslffcaUcn TIUe 

1850 Programmer Analyst Supervisor 

1252 Programs and Projects Specla!isl 
3503 Project Manager 
4017 .Property ~!erk 

4015 Property Supervisor 

1965 ProposalWrtter 

2158 Prosecutor 
0305 Public Defender Olrector 

2041 Public lnformaUon Officer 
2259 Public Safely Answering Poinl Supervisor 

2257 Public Safely Teleeommunicatrons Operalor 

0503 .Public Works Employee 

4030 Radio Technician 

1219 Ranch General Manager 
3179 Ranch Hand 

.3174 Range Conservationist 

3172 Ranger 

3175 Ranger Dispatcher 
3170 Ranger Llei.rtenant 

3173 Ranger Recruit 

3171 Range_r5ergeant 

3037 Rcclamallon Specialist 
1.306 Records Cler1< 

3682 Recreation Aide 
3681 Rec:reaUon Coordinator 
36B0 Recreation Spcclallsl 
3510 Registered Architect 

3328 Registered Land Surveyor 
3780 Registered Nurse 
3321 Registered Surveyor 

3744 Rehabilitatron Services Technician 
3734 Reimbursement Speclalist 
3041 Remedial Project Manager 
2006 Research Assistant 

3766 Res!denti.al Caseworltor 

3774 Res!denlial GuidanceTcchnician: 

.3n5 Res!dentlal Supervisor 
1415 Retlremcnt Officer 

1404 Retirement Plan Administrator 
1672 Revenue Data Spccla!Ist 

3418 Right-or-Way Agent 
1863 Rural Addresslng/GIS Ccordiniilor 

· 1 a64_ ~-~~r.i,_ ~ci~1iig1c.ifr~~n1~13n · -·· ·~- ··- -:-
402s Safely Officer 
4027 SafetyTechnlcian 

1368 Sales Clerk 

3039 Sanitarian 
2340 Security Guard 

3767 Selr Re!ian~ Site Manager . 

151B Scnior.Accl:lunlanl 

Salary 
Gradi:i 

68 

63 
64 
56 

61 
65 

65 
74 

63 

65 

59 

60 
69 
61 

64 

59 
56 
66 
56 

64 
66 
56 
55 
61 
62 
69 
67 

69 
67 

60 
61 

66 
56 
60 
57 

60 
60 

67 

62 
60 
65 
62 
67 
59 
S6 

66 

56 
67 

65 

Class 
COdo 

Postl/011 
crassiricauon ,:.ae 

3184 Senior Animal Control Officer 

-~410 Senior Apj:m1lser 
3617 Senior Archacofoglcal Technlclal"I 
3515 Senior Archaeologlst 
3613 Senior Archacologlst(Ccnlract Reprcscn!ativc} 

2145 Senior Attorney 
1653 Senior Auditor 
4043 Senior Ai.Ito p.:i~ Technician 

4045 Senior /\ulomoUvc Teehnlclan 
1682 Senior Budget Analyst 

4081 Senior Building Maln!enance Worker 

41'12 Senior Carpenter 

3762 Senior Caseworker 

.3824 Senior Center Supervisor 

3630 Scnlor ChTid Development Worker 

3310 Senior CMIEnglncer 

3764 Senior Communlly Health Worker' 

1891 Senior Computer Operator 
2017 Senior Contract Analyst 

3500 Senior _Conslrucilon Supervisor 

3801 Senior Counselor 

2206 Senior Criminal Investigator· 

40B4 SeniorCustodian 
3402 Senltlr Economic Dcvclopmenl Specialist 

3671 Senior EducaUon Specialist 

4174 Senior Electiician 
3324 Senior Engineering Technician 

3316 Senlor.Envlrorimenlal Engineer 

2187 Senior Environmental LawEnrorcement Orliccr 
3032 Senior Environmental Speciar.s1 

3034 Senior Envlronmenlal Technicion 

"3910 Senior Epldemlologlst 

60 

40S1 Senior Equipment Mechanic. 

3071 Senior Extension Agenl 

4072' Senior Facilities Mafnl Tech 
36B5 Senior Financial Aid Counselor 

2331 Senior Firefighter 
3056 Senior Forest Technician 

3053 SiiniorForcsler 
3462. Senior Gaming Survel!lance Observer 
3340 Senior Geologist 

3720 Senior Hca!lh Educator 
4149 Senlor Heavy Equipment Operator 

3415 Senior Homesltc Agent 
3420 Senior Housing Specialist 

1416 Senior Human Resources Analyst 

1429 Senior Human Resources Technician 
3361 Senior Hydrologist 

1871 Senior Information Systems Tcc:hnlclan 
2235 Senior lnvasligalor 

Appendix C 

S.da,y 
Grada· 

61 

64 
sa 
66 

66 

70 
67 
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60 
62 
60 
61 
60 
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62 
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66 

66 
62 
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66 
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.69 

62 

61 
.63 
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61 
58 

66 

64 
68 
65 

62 
62 
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66 

62 

67 

61 
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NAVAJO NATION LISTING OF CLASIFICATION 
Appondixc 

TITLES, CLASS CODES AND.ASSIGNED P.AY GRADES . . 

'Class Pcslllon Salary Cf;>SS Pasllion Salary 
Codo Cluslficalion ,:J~o Grado Code• Clas;lfica!lan Thi~ Grade• 

1290 Senl0r Legal Sccrctazy 61 2002 SlaUsUcal Research Analyst 65 
4075 Senior Maintenance Mechanic 60 2003 Stallsllcal Technlclan 'ST 
1981 Senior Management Analyst 66 2004 Slallstlclan/Dcmogra phcr 58 
3001 Senior Mineral Assessment Specialist. 65 4007 Stores Clerk 55 
1662 Senior Minerals Auditor 67 3732 Substance Abuse Counselor 56 
3343 Senior Mining Engineer 68 3733 Substance Abuse Health Educator .63 
1847 Senior Network Speciallsl 65 0403 Superintendent or Schools 73 
3844 Senior Nutrition Worker 59 3611 Supervi:iory Archacotog::;t 6B 
3841 Srintor Nutr!Uonlst 65 3320 Supervisory Land Surveycr 66 
1365 Senior Otriee Specla!lsl 60 1841 Systems and Programming Manager 69 
41n Senior Painter 62 214B True Attorney 68 
3270 Senior Parks Maintenance Worker· 59 1657 Tax Auditor 65 

1S27 Senior Payron Technician 61 1671 Tax Comp!lanc:e omcer 63 
3348 Sen!or Pelrcleum Engineer 69 3178 TclecommunicaUons Supervisor 63 
3008 Senio~ Petroleum Technician 65 0500 Temporary Employee ,; .a .. •· 

1961 Senior Planner 65 li17D TuidcHt~lp~ • -- ,5/5 

4179 Senior Plumber 62 :3s11 Tradilional counselor 60 

21B3 Senior Pelice Officer 65 :3810 Tr:idillonal Practitioner 62 

1991 Senior Program Analyst 65 0505 Trainee 

1852 Senior Programmer Analysl 65 1444 Training & Development supervisor 66 
1251 Senior Programs and Projects Spcclafisl 67 1443 Tralnlng Instructor 64 

4016 Senior Property Clerk 59 1441 Training Manager 67 

2157 . Senior Prosecutor 67 4032 Transit Dlspaieher 59 

2040 Senior Public Inf ormatlon Officer 64 1250 Transit Manager 70 

3036 Senior Reclam:ilion Specialist 68 1966 Transit Planner 64 
3042 Senior Remedial Project Manager 68 3743 Trca~ent Coordinalor 64 

3:419 Senior Righi-Or-Way Agent 62 '2162 Tribal Court Ad.vO!:ale 
' 

64 

4026 Senior sarety Technician 62 3797 Tubercuiosls Control Technician 59 

3707 Senior Social Servi_ce RepresenlaUve 60 1842 User Services· Manager 68 
3704 Senlor Social Worker 65 4047 Vehlde Servfcc Worker 56 

20D1 Senior Statistical Research Analysl 66 3829 Veterans Claims Examiner 64 

4006 Sen!cr Stores Clerk 'ST 3825 Vclemns Service Officer s; 
3731 Senior.Substance Abuse Counselor 60 3073 Veterinarian 69 

3365 Senior Superfund Hydrogcclc9lst 68 3075 VelcW!ory Aide 55 
2147 Senlor'TaxAHomcy 70 3710 Victim and Witness Advocate 62 

1656 Senior Tax Auditor 67 1229 Vib:11 Statistics Manager 65 
1670 Senior Tax Compliance ·omcer 65 2005 Vila! Slalisl!cs Technlclan 58 
2161 Senior Tribal Court Advocate 66 3692 Vocational Rehabllltallon Counselor• 64 

3709 Senior V-.rctlm and Witness Advoc.:iic 64 !l826 Volunteer Services Coordinator 60 

3691 Senior Vocational Rehabilitation Counselor 65 4078 Velor Machine Technician 5B 

4002 SenlorWarehciuse Worker 58 3835 Voter Roglstralion Specialist 62 
·32as Senior Zookeeper 61 4001 Warehouse Supervisor 61 
3456 slot Compliance Assistant 64 4003 Warehouse Worker 56 
3455 SlotCoi'np!lance Manager 68 3025 Water Code Compliance Officer 64 
3796 Social Hygiene Technician 59 3021 Water Development Technician 62 

3708 Social Sel'\'lce Representative 5B 1849 Web Developer 6!i 

3705 Social Worker 63 3007 i,yt!lghts and Measures Inspector ·so 
3807 Speech Language PalhologTsl 69 4181 Welder ,60 

0205 Staff Assistant 64 3180 Wildfire Biologist 65 

1442 SlalfTralnlng Coordinator 64 3181 Wildlife Conservation Officer 65 

61 



Schedule ID: 
BQ 

PAY Minimum 
GRADE A B C 

51 7.22 7.43 7.66 
. 52 .. ' 7.86: . ,. . 8.12 _ '83~! 

53 8.58 8.83 9.11. 
54. . 9;34·. ·9:62 '.9.92 
55 101B 10.49 10.82 
56· 1109 . ·il.42 1L7t. 
57 12.09 12.45 12.83 

·ss . . 13.18 ' - 1359 13.99 
59 14.37 14.81 15.24 
60 15.63 · 16.10. 1657 
61 17.03 17.56 18.08 

.. 62 lB.60'. ·. 18.7i· 19.34 
63 19.87 20.44 2106 

64' ~- - 2166 .22.26 · ·22.94' 
65 23.62 2432 24.91 

.66 25.59 2637 27.16 
67 27.91 28.72 2958 
68 

. ,, 

3o:4i- 31:32: 32.28 
69 33.15 34.14 3516 
70. -- 36.14 37.iO :3833 
71 39.40 40.56 41.78 

··.12 .. 42.93' i 44.21': 45.54: .. 
73 46.18 48.21 49.39 

'74. . .,, ·so.1i 52.30 s3·.as: ' ' 
75 55.33 SG.98 58.69 
76; · .60.31 62.15· · .. ·63:97. ·. 
77 65.74 67.74 69.75 

Effective: October t, 2021 

NAVAJO NATION 
SALARY SCHEDULE 

H{lURLY RATES BY PAY GRADE AND STEP 
D E F G H 

7.88 8,13 g3·5 8.60 8.87 
, . 8.59; ' :·s:M ·914.'. _9.3!( -· . :9.67'. · 

9.36 9.64 9.95 10.26 10.54 
10.20· 10.si 10.85 ~- 11;18 

.. 
1148 -

1112 11.45 11:ao 1214 12.52 

12.11. .. 12:47 12~85 : 1327 l.3.66, 

13.21 13.63 14.02 14.44 14.88 
1439·,. -14.83 15.26 15.73 16.22°-, 
15.69 16.18 16.69 17.18 17.71 

17.07 ... 17.Gi '18Jl '18.49 18.86 
18.63 18.83 1937 19.96 20.56 
19.93,, 20.52 .21;13, . 21.76 

.. 
22.40., ..; 

2170 ' 22.3'1 23.02 23.71 24.33 
23.67 24.39 24.97 25;74 t6A9 
25.67 2G.44 27.21 28.05 28.88 
28.0i> -28.80 29.68 30.58 31.41 
30.49 31.39 32.36 33.33 34:33 
33.2,4'.. , . 

3•t27 35:26 36:33 . · 37)12 

36.23 3734 38.42 39.55 40.78 

39.48. .. 40.69 4t.s's :43.16 ·44.47 
43.04 44.33 45.65 47.03 48.44 

'46.91 48'.33: · '4954 ·: siot :s2.s4· 

50.90 .52.44 54.00 55.61 57.28 
55.49:. ·s1.1S ss:84 ·60.63' · ,62.43 
60.47 62.28 64.16 66.07 68.05 

·•Gs.9t :.67.87 . ,69~2 . . .12:03: 74:20 

71.85 74.00 76.23 78.51 80.87 

DEPARTMENT OF PERSONNEL MANAGEMENT 

I J K 

'9.15 9.40 9.68 
··::j,9,99 

.. 
. :'.i0.28: · ·10.57, . . 

10.88 11.20 11.53' 
. _·11·.a3 

. 
;1218: 12.57'. 

12.90 1330 13.69 
14.05 

.. 
14.48 - ::14.91. 

15.31 15.80 16.25 
16.72 .. 17.22 17.73 

18.24 18.59 18.98 
''19.44 20.00 ·20:60· 

21.17 21.81 22.48 
:.23.09 2.3.n .24.3°8 

25.02 25.7S 26.54 

.-2t2s 2812 
-. 

:2s;97 
29.74 30.65 31.54 

.. 32:43 33.39 ' ,34.40 , 

35.35 3638 37.48 
· .38.55 39.70 .. 

40.90 . 

42.00 43.24 44.56 
45.81' .47.14 · . ···4333 

49.67 5115 52.67 
... ··54,13· .. 

55.73 ·-: :57.40 
' . . 

59.00 60.75 62.61 
,:6433: ''66;25 .· 68.25 

70.10 72.20 74.36 
-·76:41 •, ,78.73 · ·. ·a1.0·5 

83.31 85.79 8837 

Navajo NaUon 
REGULAR 

Maximum 

L 

10.01 

" ;10.91' 
1190 

·12,94· 

14.10 
1535 
16.75 
18.26 
19.53 
2L22 
23.18 
25,10 
27,36 

29.84' 

32.49 
35,44 
38,61 

' 42.13 
45.90 

•49:78' 
54.25 

;_,: . ·, 59.14' 

64,46 
· .. ·., -70.31° 

76.59 
"".-.~ ·g3;49' 

91.00 

l> 
"D 
"D 
n, 
::, 
C. x· 
C 

Pr&ivinm: ~i-horf11lt1 In• n I 



Schedufe ID: 
BQ 

PAY Minimum 
GRADE A B 

51 7.22 7.43 
·s2~·.~ 7.86" 

. 
:°Bil.2.: 

53 · 8.58 8.83 
.• 54:. 93,f · · .9:62 . 

55 10.18 10.49 
55:_ 11.09 ' .11.42 
57 12.09 12.45 

_ 58 :· 13.18 .. . ·1359 
59 14.37 14.81 
60. 15.63 :16.lO . 
61 17.03 17.56 
62-., 18.60 18.78 
63 19.87 20~44 
64" 21:55· :22.2'Er 

. 

65 23.62 24.32 
66· 25.59 

., 
2637 

67 27.91 28.72 
68, · 30.41- 3L32 
69 33.15 34.14 
10~ · 36.14' 31.20 

' 
71 39.40 40.56 

n: 42.93 ·.•~ .44;21 .. 

73 46.78 48.21 
74''. 50.7t :'_ 5230 .. 
75 S533 56.98 
,76'., · -6031. 

... 
· 6215 ... 

77 65;74 67.74 

Eff ecflvc: October t, 2021 

NAVAJO NATION 
SALARY SCHEDULE 

HOURLY RATES BY PAY GRADE AND STEP 
C D E F G H 

7.66 7.8B . -8.13 835 8.60 8.87 
·8,34 . - 8.59: ,8.84, " :9.14 939.· ·9.67. . 

9.11 9.36 9.64 9.95 10.26 10,54 
.·992 10.20 ·10.51 

.. 
10.85:. . 11.18 11.48.: . - : 

10.82 1U2 .11.45 11.80 12.14 12.s2· 
11n 12.11. 12.47 12.85 .13.27 -13.66 

. 

12.83 13.21 13.63 14.02 14.44. 14.88 

13.99 . . 14.39_,. '14.83, 1526 15.73 . .16.22 

15.24 15.69 1618 16.69 17.18 17.71 
1657 17.07. · lt61' 18.11 : 18A9 '•. 18.86 
18.08 18.63 18.83 19;37 19.96 20.56 

19.34 ·19:93· . i0.52 21;13. 21.76 ,.· 22.40 . 
21.06 21.70 2234 23.02 23.71 2433 

-2i94° _23;57 . '24.39 . '24.97 
.. 

·, . 25.74 : 26.49. 
24.91 25.67 26.44 27.21 28.0S 28.88 
27;16' 28.00 28.80 29.68· 3058 31.47· . 

29.58 30.49 31.39 3236 33.33 3433 
32.28 . 33.24· 34.27: 35.26 3633 37.4:Z: 

35.16 36.23 37.34 38.42 39.55 40.78 

3833 ·. ···39:48' 40.69 41.88 43.16 -44.47_ . 
41.78 43.04 44.33 45.6S 47.03 48.44 

'..45.54 ! 4G.9i-: 4833; .' "49.54 ,. 51.02 :52.54; ;_ ., 

4939 50.90 52.44 54.00 55.61 57.28 

'.53.85 
.. ss)1~r · ·.·57J5 S8.84: 

.. 60.63' 62.43: . . .. ... 
58.69 60.47 62.28 64.16 66.07 68.05 

_ ·53;97 :ss:92 f,7.87 _. \ 0 69.92: : -:72.03. <14.20; --;-"' .. 
69.75 71.85' 74.00 1623 78.51 80.87 

DEPARTMENT OF PERSONNEL MANAGEMENT 

I 

9.15 
9.99 

10.88 
.11:8-3 

12.90 

14.05 

15.31 

16.72 

18.24 

19.44 

21:17 

23.09 

25.02 

2728 
29~74 

32.43· 

3535 

.38.55 

42.00 

4s:si · 
49.67 

54.13 
59.00 

. 64.33 
70.10 

76.4i · 

83.31 

J K 

9.40 9.68 
- .:10.28 .. 10:s1-· . 

11.20 11.53 

NavaJo N2tion 
REGULAR 

Maximum 

L 

:10.01 

1: .10:91 

11.90 

12.ia -~-- 12.57 . 12.94 

1330 13.69 14.10 
14.48. -14.91- . 1S3S 

15.B0 16.25 16.75 
17,22 -17.73 ·. 18.26 

18,59 18:9B 19.53 

20.00 '20.60, 2122 
21.81 22.48 23.18 

· .23'.n 24.38 -· 25.10. 
25}8 26.54 27.36 
·2a:12 · · 28.97 29.84 
30.65 31.54 32.49 

33~9 34.40, 35.44 
36.38 37.48 38.61 
39.70 

.. 
40.90 42.13 

4324 4456 45.90 

:;47:14, 4833 49.78 

SUS 52.67 5425 
.·:ss:13· -· 57.40'. ;59.14 

60.75 6261 64.46 
· 66.25 .. '6B.2s·. 70.31 

72.20 7436 76.59 
78;73 '. : 8l06_ 83.49 

85.79 88.37 91.00 

Previous Schcdula ID: BJ 



PAGE TWO: RESOLUTION-ARPA 
WHIPPOORWILL CHAPTER 

We, hereby certify that the foregoing resolution was duly considered at a duly called Whippoorwill Chapter 
in Whippoorwill, (Arizona), Navajo Nation, at which a quorum was present and that same was passed by a 
vote of 04 in favor, 00 opposed, and 02 abstained on this 04 day of November, 2022. 

MOTIONED BY: Raymond Joe 

SECONDED BY: Johnny Naize 

. Gerald Ahastccn, Chapter President 




