NABID-58-23

RESOLUTION OF THE
NAABIK’IYATI’ STANDING COMMITTEE
25" NAVAJO NATION COUNCIL -- First Year, 2023

AN ACTION RELATING TO THE NAABIK’IYATI’ COMMITTEE; AMENDING CO-
80-23 AND CAP-15-23, THE NAVAJO NATION FISCAL RECOVERY FUND
DELEGATE REGION PROJECT PLAN FOR HONORABLE GERMAINE SIMONSON’S
DELEGATE REGION (CHAPTERS: HARD ROCK, FOREST LAKE, PINON, BLACK
MESA, WHIPPOORWILL), TO INCLUDE ADDITIONAL PROJECTS FOR THIS
DELEGATE REGION

BE IT ENACTED:
SECTION ONE. AUTHORITY

A. The Naabik'iyati' Committee 1is established as a standing
committee of the Navajo Nation Council. 2 N.N.C. § 700(a).

B. Navajo Nation Council Resolution No. CJN-29-22, as amended by
CAU-74-23, mandates that Fiscal Recovery Fund (“NNFRF”)
Delegate Region Project Plans be approved by two-thirds (2/3)
vote of the Naabik'iyati' Committee members in attendance.

C. Navajo Nation Council Resolution No. CAP-15-23, included and
incorporated herein by reference, mandated that amendments to
the Navajo Nation Fiscal Recovery Fund Delegate Region Project
Plan for Honorable Germaine Simonson’s Delegate Region
(Chapters: Hard Rock, Forest Lake, Pinon, Black Mesa,
Whippoorwill) be approved by a Navajo Nation Council resolution
and signed into law by the President of the Navajo Nation
pursuant to 2 N.N.C. § 164(a) (17), and 2 N.N.C. §§ 1005(C) (10),
(11), and (12).

D. Navajo Nation Council Resolution No. CAU-74-23, which amended
CJIN-29-22 and CJY-41-21, included and incorporated herein by
reference, delegated the Naabik'iyati' Committee as the final
approval authority for Delegate Region Project Plans funded
through Navajo Nation’s Fiscal Recovery Funds.

E. Navajo Nation Council Resolution No. CO-80-23, included and
incorporated herein by reference, mandated that amendments to
the Navajo Nation Fiscal Recovery Fund Delegate Region Project
Plan for Honorable Germaine Simonson’s Delegate Region
(Chapters: Hard Rock, Forest Lake, Pinon, Black Mesa,
Whippoorwill) be approved by a Navajo Nation Council resolution
and signed into law by the President of the Navajo Nation
pursuant to 2 N.N.C. § 164 (Aa) (17), and 2 N.N.C. §§ 1005(C) (10},
(11), and (12).
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NABID-58-23

SECTION TWO. FINDINGS

A.

The Navajo Nation Council Resolution No. CJN-29-22, AN ACTION
RELATING TO THE NAABIK’IYATI’ COMMITTEE AND NAVAJO NATION
COUNCIL; ALLOCATING $1,070,298,867 OF NAVAJO NATION FISCAL
RECOVERY FUNDS; APPROVING THE NAVAJO NATION FISCAL RECOVERY
FUND EXPENDITURE PLANS FOR: CHAPTER AND REGIONAL PROJECTS;
PUBLIC SAFETY EMERGENCY COMMUNICATIONS, E911, AND RURAL
ADDRESSING PROJECTS; CYBER SECURITY; PUBLIC HEALTH PROJECTS;
HARDSHIP ASSISTANCE; WATER AND WASTEWATER PROJECTS; BROADBAND
PROJECTS; HOME ELECTRICITY CONNECTION AND ELECTRIC CAPACITY
PROJECTS; HOUSING PROJECTS AND MANUFACTURED HOUSING
FACILITIES; BATHROOM ADDITION PROJECTS; CONSTRUCTION
CONTINGENCY FUNDING; AND REDUCED ADMINISTRATIVE FUNDING, was
signed into law by the President of the Navajo Nation on July
15, 2022.

CJIN-29-22, as amended by CAU-74-23, Section Three, now states,
in part and among other things, that

1. The Navajo Nation hereby approves total funding for the
NNFRF Chapter and Chapter Projects Expenditure Plan from
the Navajo Nation Fiscal Recovery Fund in the total amount
of two hundred eleven million two hundred fifty-six
thousand one hundred forty-eight dollars ($211,256,148) to
be divided equally between the twenty-four (24) Delegate
Regions in the amount of eight million eight hundred two
thousand three hundred forty dollars ($8,802,340) per
Delegate Region . . . and allocated through Delegate Region
Project Plans approved by two-thirds .(2/3) vote of the
Naabik'iyati' Committee members in attendance. . .. See
CJN-29-22, as amended by CAU-74-23, Section Three (B).

2. The Delegate Region Project Plan funding will be allocated
to the Navajo Nation Central Government, specifically the
Division of Community Development or other appropriate
Navajo Nation Division or Department, to implement the
projects rather than directly to the Chapters. See CJN-
29-22, Section Three (D).

3. The Navajo Nation Central Government, specifically the
Division of Community Development or other appropriate
Navajo Nation Division or Department, shall manage and
administer funds and Delegate Region Project Plans on
behalf of Non-LGA-Certified Chapters. The Navajo Nation
Central Government may award funding to LGA-Certified
Chapters through sub-recipient agreements to implement and
manage specific projects, but shall maintain
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Administrative Oversight over such funding and Delegate
Region Project Plans. See CJIN-29-22, Section Three (E).

4. Each Navajo Nation Council delegate shall select Fiscal
Recovery Fund eligible projects within their Delegate
Region to be funded by the NNFRF Chapter and Regional
Projects Expenditure Plan through a Delegate Region
Projects Plan. The total cost of projects selected by each
Delegate shall not exceed their Delegate Region
distribution of eight million eight hundred two thousand
three hundred forty dollars ($8,802,340). See CJN-29-22,
Section Three (F).

5. Each Delegate Region Project shall identify its
Administrative Oversight entity and its Oversight
Committee(s) and be subject CJY-41-21’'s NNDOJ initial
eligibility determination. See CJN-29-22, Section Three
(L) (5) and (L) (6).

The Navajo Nation Council Resolution No. CAP-15-23, AN ACTION
RELATING TO THE NAABIK’IYATI’ COMMITTEE AND NAVAJO NATION
COUNCIL; APPROVING THE NAVAJO NATION FISCAL RECOVERY FUND
DELEGATE REGION PROJECT PLAN FOR HONORABLE GERMAINE SIMONSON’S
DELEGATE REGION (CHAPTERS: HARD ROCK, FOREST LAKE, PINON, BLACK
MESA, WHIPPOORWILL), was signed into law by the President of
the Navajo Nation on May 4, 2023.

CAP-15-23, Section Four, states that:

1. Amendments to this legislation or to the Delegate Region
Project Plan approved herein shall only be adopted by
resolution of the Navajo Nation Council and approval of
the President of the Navajo Nation pursuant to 2 N.N.C. §
164 (A) (17) and 2 N.N.C. §§ 1005(C) (10), (11), and (12).

The Navajo Nation Council Resolution No. CAU-74-23, AN ACTION
RELATING TO THE NAABIK’IYATI’ COMMITTEE AND NAVAJO NATION
COUNCIL; AMENDING COUNCIL RESOLUTIONS CJY-41-21 AND CJN-29-22;
DELEGATING THE NAABIK’IYATI’ COMMITTEE AS THE FINAL APPROVAL
AUTHORITY FOR DELEGATE REGION PROJECT PLANS FUNDED THROUGH THE
NAVAJO NATION’S FISCAL RECOVERY FUNDS was signed into law by
the President of the Navajo Nation on September 6, 2023.

CJIN-29-22, as amended by CAU-74-23, Section Three, now states,
in part and among other things, that

1. The Navajo Nation hereby approves total funding for the
NNFRF Chapter and Chapter Projects Expenditure Plan from
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the Navajo Nation Fiscal Recovery Fund in the total amount
of two hundred eleven million two hundred fifty-six
thousand one hundred forty-eight dollars ($211,256,148) to
be divided equally between the twenty-four (24) Delegate
Regions in the amount of eight million eight hundred two
thousand three hundred forty dollars ($8,802,340) per

Delegate Region . . . and allocated through Delegate Region
Project Plans approved by two-thirds (2/3) vote of the
Naabik'iyati' Committee members in attendance. . . See

CJIN-29-22, as amended by CAU-74-23, Section Three (B).

G. The Navajo Nation Council Resolution No. C0O-80-23, AN ACTION
RELATING TO THE NAABIK’IYATI’ COMMITTEE AND NAVAJO NATION
COUNCIL; AMENDING CAP-15-23, THE NAVAJO NATION FISCAL RECOVERY
FUND DELEGATE REGION PROJECT PLAN FOR HONORABLE GERMAINE
SIMONSON’S DELEGATE REGION (CHAPTERS: HARD ROCK, FOREST LAKE,
PINON, BLACK MESA, WHIPPOORWILL), TO INCLUDE ADDITIONAL
PROJECTS FOR THIS DELEGATE REGION was signed into law by the
President of the Navajo Nation on November 3, 2023.

H. All additional projects listed in the Hon. Germaine Simonson’s
Delegate Region Projects Plan, attached as Exhibit A, have been
deemed Fiscal Recovery Fund eligible by NNDOJ. In addition,
Hon. Germaine Simonson’s Delegate Region Projects Plan does
not exceed the amount of $8,802,340, as set forth in CJIN-29-
22, Section Three (F).

I. The Navajo Nation Council hereby finds that it is in the best

- interest of the Navajo Nation and the Hon. Germaine Simonson’s
Delegate Region Chapters and communities to approve and adopt
the additional projects as part of the Navajo Nation Fiscal
Recovery Fund Delegate Region Project Plan for Hon. Germaine
Simonson’s Delegate Region (Chapters: Hard Rock, Forest Lake,
Pinon, Black Mesa, Whippoorwill) as set forth in Exhibit A.

SECTION THREE. AMENDING CO-80-23 AND CAP-15-23, THE NAVAJO NATION
FISCAL RECOVERY FUND DELEGATE REGION PROJECT PLAN FOR HONORABLE
GERMAINE SIMONSON’S DELEGATE REGION (CHAPTERS: HARD ROCK, FOREST
LAKE, PINON, BLACK MESA, WHIPPOORWILL), TO INCLUDE ADDITIONAL
PROJECTS FOR THIS DELEGATE REGION

A. The Navajo Nation hereby approves the additional projects as
part of the Navajo Nation Fiscal Recovery Fund Delegate Region
Project Plan for Hon. Germaine Simonson’s Delegate Region
(Chapters: Hard Rock, Forest Lake, Pinon, Black Mesa,
Whippoorwill) set forth in Exhibit A.
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B. The Delegate Region Project Plan approved herein shall comply
with all applicable provisions of CJY-41-21, CJN-29-22, and
BFS-31-21.

C. Any inconsistencies between this legislation, the Delegate
Region Project Plan, and the individual project appendix, shall
be resolved in favor of the project appendix reviewed by
Department of Justice during their eligibility
determination(s).

SECTION FOUR. AMENDMENTS

Amendments to this legislation or to the Delegate Region Project
Plan approved herein shall only be adopted and approved by
resolution of the Naabik'iyati' Committee.

SECTION FIVE. EFFECTIVE DATE

This legislation shall be effective upon its approval pursuant to
two-thirds (2/3) vote of the Naabik'iyati' Committee members in
attendance.

SECTION SIX. SAVING CLAUSE

If any provision of this legislation is determined invalid by the
Navajo Nation Supreme Court, or by a Navajo Nation District Court
without appeal to the Navajo Nation Supreme Court, those provisions
of this legislation not determined invalid shall remain the law of
the Navajo Nation.

CERTIFICATION

I, hereby certify that the foregoing resolution was duly considered
by the Naabik’iyati’ Committee of the 25th Navajo Nation Council
at a duly called meeting in Tse Bonito, New Mexico, at which a
quorum was present and that the same was passed by a vote of 18 in
Favor, and 00 Opposed, on this 28th day of December 2023.

Honorable Crystalyne Curley, Chairwoman
Naabik’iyati’ Committee

VEl24

Date
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Motion: Honorable Cherilyn Yazzie
Second: Honorable Shawna Ann Claw

Chairwoman Crystalyne Curley not voting
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NAVAIJO NATION FISCAL RECOVERY FUND DELEGATE REGION PROJECT PLAN

COUNCIL DELEGATE: Hon. Germaine Simonson

cHAPTERS: Hard Rock, Forest Lake, Pinon, Black Mesa, Whippoorwill

FUNDING RECIPIENT SUBRECIPIENT EXPENDITURE PLAN / PROJECT ADMIN OVERSIGHT CATII:EZFORY DOJ REVIEW # AMOUNT
CAPB23 on May 4,2025 Pandnoarar
" $ 600001

BZ&?E’; rc:\fecrll?mmunity *Pinon Chapter Eienganir%r:alg;ili asczawﬁgn% IIScI::'Oajgr;tField gztzgggglgzﬁgl 5.3 HK0283 $ 260,468.00

ggl\ilzlcc))r;r?\fecr:\?mmunity None Identified Black Mesa Chapter Housing Project gie"\ilseiﬁ)’;;feﬁ?mm“"ity 2.16 HK0619-2 $ 1.,760,468.00

BZ\EI%; rc:ecr)l:)mmunity None Identified US;?F;%ZK PCr:jaep(:ter Senior Center g:\l;l&r; ;fe?\?mmunity 2.22 HK0685 $ 160,000.00

SeRre™ " G| oo e 2| [ses0st7.00

e | | onsenmatons e[ || s 14004s0n
UN-ALLOCATED AMOUNT $ 390,381.53

*Per CIN-29-22, Section Three (E), the "Navajg Nation Central Government.may ayvard funding to LQA—_Certiﬁed TOTAL: |$ 8,802,340.00

Chapters through sub-recipient agreements to implement and manage specific projects, but shall maintain ! !

Administrative Oversight over such funding and Delegate Region Project Plans.”
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NAVAJO NATION DEPARTMENT OF JUSTICE
OFFICE OF THE ATTORNEY GENERAL

ETHEL B. BRANCH HEATHER CLAH
Attorney General Deputy Attorney General

DEPARTMENT OF JUSTICE
INITIAL ELIGIBILITY DETERMINATION
FOR NAVAJO NATION FISCAL RECOVERY FUNDS

RFS/HK Review #: HK0447

Date & Time Received: 4/5/23 at  14:02

Date & Time of Response: 11/16/23 at 17:00 [Reissued]

Entity Requesting FRF: Whippoorwill Chapter

Title of Project: Hire Personnel (Technical Staff/Skilled Construction Workers)

Administrative Oversight: Division of Community Development

Amount of Funding Requested: $630,517.00

Eligibility Determination:

v’ [FRF eligible

RF ineligible

Additional information requested

FREF Eligibility Category:
v (1) Public Health and Economic Impact 2) Premium Pay
(3) Government Services/Lost Revenue 4) Water, Sewer, Broadband Infrastructure

U.S. Department of Treasury Reporting Expenditure Category:
2.37 Other Economic Impact Assistance: Other

P.O. Box 2010 ¢ Window Rock, Navajo Nation (AZ) 86515 e 928-810-8526 e Facsimile: 28-871-6200
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Returned for the following reasons (Incligibility Reasons/Paragraphs 5.E.(1)-(10) of FRF
Procedures):

|__|[Missing Form I:IExpenditure Plan incomplete
___|Supporting documentation missing [:lFunds will not be obligated by
:Project will not be completed by 12/31/2026 12/31/2024

Dlneligible purpose Dlncorrect Signatory

[ ISubmitter failed to timely submit CARES reports D[nconsistent with applicable NN or
"~ |Additional information submitted is insufficient federal laws

1o make a proper determination

Other Comments:

11.16.23 Changed Administrative Oversight from Chapter to Division of Community Development. NRP.

Name of DOJ Reviewer: Rudy Anaya, Tax and Finance Unit Navalyn R. Platero

Signature of DOJ Reviewer: / Mé %/ ﬂw O : f
72 4

Disclaimers:

If additional information has been requested and you wish to provide it, please resubmit all the required forms updated to include the
additional information. Full resubmission will expedite the Initial Eligibility Determination process. Therefore, please include a new
RFS form indicating resubmission, revised Appendix A, Budget Form 1, and other supporting documents. Please email your
resubmission to arpa@nndoj.org. Please be aware that under Resolution BFS-31-21 a Project or Program can only be reviewed twice,
therefore it is critical that you include all the requested additional information for your second submission.

An NNDOJ Initial Eligibility Determination is based on the documents provided, which NNDQOJ will assume are true, correct, and
complete. Should the Project or Program change in any material way after the initial determination, the requestor must seek the advice
of NNDOJ. An initial determination is limited to review of the Project or Program as it relates to whether the Project or Program is a
legally allowable use — it does not serve as an opinion as to whether or not the Project or Program should be funded, nor does it serve
as an opinion as to whether or not the amount requested is reasonable or accurate.
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. . APPENDIX A
,, THENAVAJONATION . .
FISCAL RECOVERY FUNDS REQUEST FORM & EXPENDITURE PLAN
'FOR GOVERNANCE-CERTIFIED GHAPTERS

‘Part. Identification of parties.

W"“ WWHIPPOORWILL CHAPTER Dt prepaia 03101/2023
. PO BOX 279 Fhane & emal: 505-975-3001/m_denny@nnchaptsrs.omg
ing alfess: Blue Gap, Artzona 86520 webelo (e Whibpoomilichapisr@navalochapters.cr
“This Formpreparedby: MAREITA DENNY phonelema: 505-979-3001/928-725-3727
Marelta Denny, Chaper Manager :
CONTAGT PERSON'S nerma end £ - ' . GONTACTFPERSONShS.
Thesndipssfprpe: HIRE:PERSONNEL (Technical Staff/Skilled Constriiction Warkers)
. Chapter Presdent Adron Yazzle _pheneRima 028-383-2751%:
ChagterVios Presidert’ Gerald Ahasteen shone &ema: 928:781-7260°
il Secety: Phillip Tom, Jr. honeBemaz: 928-675-7343
Chepler Treasurer: PhillipTom,Jr. - hond &.erak 928-675-7343

| mmammhnareita Denriy, Chapter Manager . ponesemet: 505:979-3001/928-725-3727
DCD/Chaptsr ASO; Ella Kay; Administ. Assistant. phons &emét . 928-725-3727

Ust{ypes of Subcontractors of Sitbrediplerits mmhapaldwﬂhFRF(dmm) .Chapter will hire local community skilied
workers .3 documentatiached.
Amountof FRF reqissted: 630 51 ngmm M2z 51, 202% 4o %cemb&l‘ 2172620

inctestn Project starting end ending/foting das

Part2. Expenditure Plan detalls.,
' {a) D%cﬁhema ngmm(s)and!urFro}ed(s)tobaﬁmded Trcluding how thie funds wilhe sed, for What pirposés; tha locafion(s) tobe served, -

. COVID-related needs will be eddressed:
Cﬁatpar will hire skilled-and expeﬁence Consﬁﬂcﬁon'Sﬁperwsor,‘CErpenfers, I raae He]per, and-

Laborers to modify, repair and renovate commiunity homes and elderly bathrooms: This project will
hire local workers and attribute toward lowering socloeconomic impact to rural area. Whippoorwull
community is In-extreme rurat area far from any.major development or businesses. The family income |'
Is far below Arizona Poverly Guideline. A technleal pérson will oversee the construction repalrs and
renovation. Anpther person will develop rural addressing system with locations of homes, roads. for
Ambulanoe. Public Safety. and Schools. New bathrooms deter any. germ, slch as- CG%IE ot ettiched

pioy ca 2
off the reservation @nd remain near thelr famllies This emp!oyment will boost local eoonumlm! ,
'strength With rural addressing system in place, we may atiract tourist who are interested in-rural

living. The system will ut to order & neat environmental structures with cell tower, roads with.names
land numbering systemfor direct contacts.

[0 ‘document atached
(c) A prospective meline showing the estimated date of complation of tha Project andlor each phasa of ths Project. Disdlose eny challanges:
that may prevant you from incuring costs for all funding by December 31, 2024 andfor fully expending funds and tompleting the Program(s)

"or Projeci{s) by December 31,2025
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) APPEVDMA
The trades and speclallzed workers will ba in placa May 2023 to begin Chapter ARPA pmjecls and |
-complets by Decamber 30, 2026. It is imperative we be aggressive torecelvaour approvai by. -
isummer. lf not we might encounter a shortage of: workforce if our pmject baglns atsamé time as the
fstart of constmcﬁon season.

1 dotimeittached

dant whoWwi boresnonsibls forimnls "|| ﬂ)amgmn}mw
Whippoorwill Chapter.wiil implement this projsct and overses the progress of projects, ‘l‘he chaptar ;
Il be responsible for reporting and staying within the construction budget and good workmaship Is

. I'ECHGB.
(e)mmwmmbamwmm mmmmr_&ammwmmmmmmmmm
mepuo.rwm Chaptar.will provide workforce and supervisionto sea a qual'lty prt}dupt fs producéd.

]

I:_l_:tmnmﬂammsd

'mmmdmamwmmmmmmusmdmmmtmm.

Progrem o7 Prolect fzlls undar, end explsh e reason why:
This program fall within Negativé Economic Impsct category st 2:13 Other Econonjic Support

By providing destent pay upltis the famlly and encourages famﬂy prov!dars to seek equal pay
amployment, local or gutsids the reservation.

) €1 doctment gteched
.FPat3. Additiohal documents. .
Listhers ¢f] addrions] eupporing doormants ait2shed to this FRE Expendtma Plan (or indieats NIA):
Resolution attached.
) [u} amtsramm attached
Part4, Affimation by Funding Reciplent. -
' Expendiure Pizn shal ba b eccerdance

amwmmmm &f Flsca! Recovery Funds and the mplementafian of s FRF
vﬁdlﬂasohﬁmhhmui-' A, WAWWW&WMW
; * ' . ..._....... oo DEMLT PERD ' ] i : ] , - mmpw \.




FY 2023

(Soe P&

THE NAVAJO NATION

PROGRAM BUDGET SUMMARY

Page 1 of3
BUDGET FORM 1

ARTL BusinessUnitNe: ~—NEW— Program Title: WHIPPOORWILL CHAPTER - Hira Personnol Diviston/Branch: DCD/Executive
Prepared By: Marelta Denny, CheplerManagaer  PhonolNo.:, 828-725-3117 Emall Addresa: whippoowlli@navalochapters,org
Flscal Year %of
Hmzrn. FUNDING SOURCE(S) [Tem nummmé3 Total |  PARTI. BUDGET SUMMARY i;’,;:;' NNC A(:;mml ® Difference or
"«Hmm-nmns e daogs| ew0s1a0| 100% Code  OrglnalBudget  Proposed Budget,,  Tolal
i 2001 Personnel Expenses 6 0 63058639700 | 63051639
“ 3000 Travel Expenses |
3500 Meeling Expenses |
l 4000 Supplies
” 5000 Lease and Rental
5500 Communlcalions and Ulilltles
" 6000 Repairs end Malntenance
I 6500 Contractual Services '
7000 Special Transaclions
800D. Public Assistanca
I {o00n Caplial Oullay
“ 9500 Malching Finds
9500 Indirect Cost 00
TOTAL $0.00 63051830 40| 63051639
|PARTIV, POSITIONS AND VEHICLES (D) ®
& Totali# of Posllions Budgated: 0 0
TOTAL:| $630,61648 | 100% Tolal# of Vehicles Budgeted: 0 0 (

[PART V. | HEREBY ACKNOWLEDGE THAT THE INFORMATION CONTAINED [N THIS BUDGET PACKAGE IS COMPLETE AND ACCURATE.

SUEMWDBY=_J&m5_Adagm;mg£¥_mumr__ APPROVED BY:
Program Managers Printed Name' )

Progr

) )

viznagers

[

gnatifre and Date

Calvin Casiflo

Dhviel

2 sl22lez

-

e
) "—‘;ﬂ.: Nl

o

Divistan Director! Bran;h Chlel's Printed Namo
S

Slgnatura and Data



THE NAVAJO NATION

FY 2023 PROGRAM PERFORMANCE CRITERIA.

L2U5200
ART 1. PROGRAM INFORMATION:

Business Unft No.s —HEW— Profiram NamefTitle:

yre—————

WHIPPOORWILL CHAPTER - PERSONNEL HIRE

Page 2 ofé

BUDGET FORM 2

ART Il. PLAN OF OPERATION/RESOLUTION NUMBER/PURPOSE OF PROGRAM:

ART I}, PROGRAM PERFORMANCE CRITERIA: 18t QTR

2nd QTR d QIR

4thQiR

Goal | Actual

Goal | Actual | Goal | Actual

Goal ]| Actual

1. Goal Statement:
Hire Temporary Personnel for House Renovation and Bathroom Makeover Profect.
Pregram Perlermance Measure/Objective:

Hira Temporary Persannel: {-Construelion Supervisor, 2-Carpenters, 1-Helper, 3-Lshorers. | I

2, Goal Statement:

Program Performanca MeasuralObjective:

3. Goal Stafement:

Program Petformance Measure/Ob]ective:

4, Goal Statement:

Progran Performanca Meamirelt)bjecﬂm:

5, Gosf Statement:

Program Performance Messure/Objectlva:

I |

IPART V. | HEREBY ACKNOWLEDGE THAT THE ABOVE INFORMATION HAS BEEN THOROUGHLY REVIEWED,

—imes fdakaj, Dewrby Diteche _ CainCastlo__
Program Managers Printed Name Division Directo Chi rinted Nama
o> ~3 o2 =~ 312812023

Program Ranshiors Signature and Date

_Ofviston DifacttriBranch Chiet's Signzture and Date




THE NAVAJO NATION
DETAILED BUDGET AND J USTIFICATION

WHIPPODRWILL CHAPTER < PERSONNEL HIRE-

AK(;)[I. DETAILED BUDGET: .

25200

Pagadof3

BUDGET FORM 4:

. BusinesaUnitNosi . .

re =lzlez

8) (c}: )}

- Totalby Totalby -
°c”3;§‘ - OBject Codé Decription end Jistiication (LOD7) o‘{;‘g‘c"""m mm.;,_
(Long)- ‘{lone). | -(on4)

20 ll’momuamm | v Slm
1310 | -Tempoey . 8l oD

xt bs om-mpmmu-Tnmimgmummm-(‘% LGL2.40 Ay Sl ,La;'y\,}/J
t%mapmmﬂmmm- 1%,912.80A4 T o
R - Trades Hepef @ 1247 x4l b 015 5, 30500 o
mmgsmua&o-u 1,252.8%3 2 Vb2 7554040
His {-Profect PLansies (1 $2285 X 420 = |02 362 an
Hoi {-Profect Chordlaett @ §18.05 0 444087 1, Scd
240 5t0-itA 43,333,357
sak{nd mmemmmammsmummmmm mmuzeumwg !
Sl 451, 20X 6.29. = 35, WA. 4T,y . :
au.mmmmammmawmtmmumtmmmtmmg )
SLGHSL2o X V4ST, = %,2'3.54,_ |
Jiso, [emlomitnt 7,729 37
mt-mhmdmammmmwmﬁmﬁwmfmmm AW
mxumg 56,481 20x3.137, = \7,729.92,,
2‘7’4.0 \.?mhwhecmwwm 2 o ";, *
73] 27, Wty Comjerisat - St Wockinery Ceirtnsfon for§-Qlt et Sgevir, 2 Cirpertin, :Tri Hilpes,  Laborery, 1-Profee lormee, ST
n{mtmm@bu Ysi. ;.0/{‘\3- .53 = 3,002. |q
‘8305189 - o




THE NAVAIO NATION
PROJECT BUDGET SCHEDULE"

k2lls206 &

e
PiojectTite: WHIPPOORWILL: CHAPTER - Hra Persoiel

.Page 10f2

PROJECT FORM -

Wwwmmmmmmmmwmmmmmmm

Chick o bo: [ oigtm! Budgee- "Clbudgethevilin .Dwggmma'-" 'm'mwmmbﬁm

ARTIIL " [PARTNV.. Unmwveamuwmmmp&hmwmmm:oaoagNsuuv.-_nnpea.ezc. - Bypectsd Camplation D2t
Uist Projéct Task seperately; such 25 Fizn, FY 2023 EY 2004 proloctexceads B FY Q. .
Desgn, Cominet EqdporFumish. | oo | ogor. | ador | amor | s | seor | amor | amon pce. 31,2026
oINID[J[FImlAlImlalalATs o Nl alrMlATMTIl AT s Oo|nN]D]I]F]M
X
xPx| x| & x{x| x| %] x| xf{c]x] x| x| x{x]x]%|x
X
S $ -$. - 8. S ) PROJECTTOTAL. ||
031719007327 90513.21140,013 174061377 - 45305139700 ||
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Whippoorwill Chapter
P.O.Box 279
Pinon, AZ 86510
Phone #: (928)725-3727/3728
Fax #: (928)725-3745

Mareitz Denny, Chapter Manager Efla M. Kay, Administrative Assisiant
Germalne Simonson, Council Delegite Aaron Yazie, President Gerald Ahasteen, Viee-President  Phillip Tom Jr., Secretary/Teeasurcr

RESOLUTION OF WHIPPOORWILL CHAPTER
Resolution No. WC-23-39

REQUESTING THE DEPARTMENT OF JUSTICE AND DIVISION OF COMMUNITY
DEVELOPMENT TO ACCEPT OUR COMPLETED FISCAL RECOVERY FUND REQUEST
FORM AND EXPENDITURE PLAN TO HIRE LOCAL CHAPTER SKILLED WORKERS, 1-
PLANNER, AND 1.PROJECT COORDINATOR FOR OUR CHAPTER COMMUNITY HOME
RENOVATION CONSTRUCTION PROJECT SUBJECT TO BE FUNDED IN AMOUNT OF
$630,516.39 FROM-AMERICAN RESCUE PLAN ACT

WHEREAS:

1. The Resources and Devélopment Committee, pursuant to Legislation RDCD-83-14 certified
‘Whippoorwill Chapter’s Five. Management System Policies and Procedures and pursuant to 2
N.N.C., §501 (B) (2) (d), 26 NN.C. §102 and CO-45-12 Section 5(B), upon recommendation by
Auditor General’s office, further supported the certification, AND

2. Pursuant to Local Governance Act, 26, N.N.C. §101, et seq. to properly administér, to provide
accountability in the five Personne]l and Property Management, and consistent with Auditor
General’s Memorandum dated Septemiber 9, 2014, AUDIT REFORT No. 14-24, AND

3. The funding from American Rescue Plan Act (ARPA) was received to combat and mitigate
COVID-19, thereby; this project meets the criteria and eligible under Treasury Expenditure
Categories final rule, Housing Support: Other Housing Assistance 2.18 and Negative Ecoriomic
Impact at 2.13, AND

4. To achieve ARPA’s goal and objective chapter must have the administrative capacity and skilled
workers to assist and coordinate ARPA’s construction activities to fulfill our- commitment and
obligation to meetthe deadline with the to stop the spread of COVID, AND

5. As a Governance-Certified ‘Chapier, compliancé and responsibilities are critical in expending
ARPA's funding and reporting: The chapter will oversee its own construction finances and record
management.

NOW, THEREFORE ITS BE RESOLVED THAT:

1. The Whippoorwill Chapter héreby requests the Department of Justice and Division of
Community Development to accept our completed Fiscal Recovery Fund Request Form
and Expenditure Plan to hire staff and skilled workers and Chapter Planner and Project
Coordinator to oversee renovation and bathroom modification projects; to be funded in the
amount of $630,516.39 from American Rescue Plan Act.

2. Whippoorwill Chapter hercby affirms that chapter will only use awarded Fiscal Recovery Funds
and implément this FRF Expenditure Plan in compliance with the ARPA Regulations, and with-all
applicable federal and Navajo Nation laws, regulations, and policies.




WHIPPODRWILI. CHAPTER
PUBUC EMPLOYMENT PROGRAM -
POLICY B PROCEDURES

_e_sz' 3 ABLISHVENT:

The Piblic Employment Program- (PEP) is hereby established as a ‘short-term ernpleyment
_Program under the Whipposrwill Chapter Govermiment.

l; - PURPOSE:

The purpose of the PEP Policles and Pracedures 15 to provlde guldance ta:the Whlppaorwlll

Chapter in administering the - -Chapter PEP funds to provlde shart-term employment

opportunltles for regrstered and/or non-reglstered Chapter residents in the communlty to.
work on priaritized Chapter Emergency Projects.

‘A. The Pollcy of the Whippoorwill Chapter {"Chapter”) is to tomply withapplicablé laws that’
governs the emplnvment relatlons between the Chapter and the PEP empluVees and
consistent wlth the Natlons laws, regulations and - -policles, the Chapter shall not.
dlscrlmlnate agalnst an applicant or employeefs).

Reduce the unemployrnent rate within the Chapter camr'nunll"y‘a'nc'l Navajo Nation leval,

. Provide an-thedeb tralning to selected Chapter PEP partldpanls 1) brlng them to a
deslred standard of efficiency or conditlon or hehavior ete: so they may seek and obtaln
otheroutside employment with non-Chapter employers

During the Coronavirus emergency “health erisis, the policy of the Chapter shall be to
educate the PEP partlcnpants about how thevirus spreads and ralse thele awarenessabout
the crucial roles of self-dlstandng, handwashlng, sanltlzlng and also facemask use to help
1n controlling the outbreak 6§ COVID-19. We need to have that degree ofcompllance with

these slmple measures forself-protectlons of PEP partlclpantS, Chapter staff, Officlalsand-
others.

ii; ' DEFINITIONS:.

A: “Chapter. Oft‘clal" means the following public omclals elected by ‘the Chdpter-
membership; ‘Chapter  President, Chapter: Vice ‘President and Chapter
Secrelarv/l‘reasurer

. FChapter. Manager" means the Indlvidual who is responsible for administering the Five
‘Management 5ystem {FMS) and the administrative functions of the Chapter operation.
Administrative head staff performlng theduties prescribed intocal Governance Act (LGA)
Title 26 N.N,C. Subsections 1004 (B) {cy and 2003 {8).

n'ChapterAdmlnlstraﬂon meansthe employees of the Chapter which lncludes, butisnot
limited to Chapter Manager and Adminlistrative Assistant.

D, "Chapter Employee means any person orentity working for or rendeﬂng or exchangmg
. anysemces or perforrnlng any act for.or on behalf of the Chapter, In retum for any form
~6f payment of other campensation. This can be temporarlly. permanently or Indefinitely,
In any capacity.
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2 "Partlc!pants" fmeans: Chapter- Resldents parﬂclpatmg in-. Chapter-approved Public-
‘Employment Program projects whether hired or voluntarily.

. "Chapter. Resident means one who .dwells permanently or- contlnu::usly WIthln the
'boundaﬂesof thechapter.

""Chapter PEP Speclal Project” means employees whom are esslgned with position titles
.ofs Spedal ‘Housing Construction Project (MaJor’ RenovatlonINew Umt), Community-
I.Ialson, Planner, Office Assxstant, Bathroum Addltfon, Electndan, Plumher Grounds
Keeper, Equipment/Truck Operator, and Security.

STAFFING AND DRGI\NIZATION:

A. CHAPTER OFFlClAls In accordance with the Loca) Governance Act as approved by the

N.NC.bY Resolution CAP-S&-SB, the Chapter Officlals having Legislative oversight hereby

through adopuan of this policy. delegates to the Chapter: Manager oversight-authority
overthe operation of the PEP.

B. CHAPTER MANAGER; The Chapter Manager under the direct supervision of the selected
Chapter Official shall have the primary daily oversight of the PEPand further, shall have
the ultimate atitharity aver all the Chapter PEP. prajects.

X PROJEC(SUPERVISOR, The Pro]el:tSupervIsor underthe direct supervision of the Chapter
Managershall aversee al| the PEP and/or other: Chapter-apprcved pro]ect partlcipants to
.assure mntlnulty of ongalng pro}ect(s) and that they are comp!eted Ina tlmelv manner

-and/or within the anntial Butiget Cycle or'anextenslon shall be reﬂected in the ensulng
year's budget and approved .by the-Chapter. In the event the Chapter Manager Is
unavallable, In her absence; the Project Supervisor shall repurt directly to the Chapter
Admlnistratlve Asslstant

V, EUGIBILTY CRITERIA:

A Buring the difficult time perlad of the Reglondl NavaJo Nation Coronavirus epldemTc,!t {s

'especlally lmportant the Chapterfirst and foremost recognlze the heed of maintaining

or establlshlng @ norm of Chapter operatlons ‘with a ‘common ‘message of self-care,
_protettion and personal accountablhty durlng the global €OVID-19 virus pandemlc

‘8. Intimes -of this uncertalntv, the Chapter for purposes of services @nd benefits to the
communlty continues to carry. put Chapter—appro\wed PEP and other emergency pro]ect
actlvltles for the general health safety and welfare of the Chapter membership and
thUS, the. Chapter Off'clal shall have the ultlmate authority to seiect hire active Chapter
regustered voters and emplcyable noh- registered Chapter res!dents

) Durlng the: CoronavlrUs emergency ‘health crisis If a Chapter PEP and/or an-émergency -
project employee(s) Béts tested for COVID-19 the employee shall- ‘notify the employer
with the tést result and based on the results, the employer shall abide by the Nava]o
Department ‘of Health and the ‘Health Command. Dperatluns Center Instructlon policy.

.. PEP and/ar pther emergency pmjects. applicants shall not lbe employed with - other
entitles at the time of submitting an employment Eppllcatmn

.
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E. Elected -Chapter Dfﬁcla[s or an Administrative staffs shall recuse oneself ‘from hiring
pro:ess partldpatlon deterrnlnlng employment ellglbmty foran appllcant due to personal
srelatlonshlp bécause afa potantial conflict of Interest or.lack of imipartiality.

F. The Chapter.Officlals shall select a Chapter Pro}ect Supervisor based oh experlence;- £kilis
.and quallrcatlons ‘for the deslgnated Chapter PfQjECt. The Chapter Manager an utilrze
‘the ‘Navajo Natlon pay sciles or recommend the. Chapter pay ‘scale-based-on. funds
avatlabllitv 1o pav the ProjectSupervlsor and likewlse with othet skilled empluvees theis-
appropriate wages.

Vi,  REQUIREMENTS FOR EACH CHAPTER PROJECTS:

A. ‘it shall be the pollcy of the Chapter Manager to have discret{on In selecting prioritized
Chapter PEP pro}ect(s) and/or an emergency -related pro]ect(s) and to determine the
length of each project and when to begln suchas colncldlng w]th pay period start date to
assure. proper processing'of payroll checks and otherpertlnent paperwork.

B. -All pro}ects shall be approved by the Chapter membershlp and/or approved by €isrrent
.emergency reduced quorum of three (3) Chapter members and set out n'the annual or
supplemental Chapter budget until such time the Navajo Nafion re-approved the regular
quorum attendam:e.

€. Projects shall be completed within the annual’ budget cycle” or -an -extensfon shall"be-
reflected in the ensulng year’s budget and approved by the Chapter. membershlp

D. The Navdjo Nation Workers' compensation Program 'shall provide ‘adequate insurance:
coverage for each participant prior to start of employment. :

E: The Navajo Preférente In’ Employment Act, as amended (codified a5 Title 15 Chapter s
blndlng onthe selectlon, hiring and all other aspeéts of: the employment process at'the
Chapter.

f.. Inorder for the Chapter to deviate from its set policies by emp!oymg more than ﬁve (5]
‘participants per approved Chapterproje:t and to excead twenty (20) working days dnd/or
an extension ofthe proIect the' Chapter Officials shall request for ratification at the next
Chapter meetlng based on funds avallability.

G in no Instance shall any speclal projects such as Office Asslstant, Community Lialson (Rura!
Addresslng), Chapter Planner, Chapter Security, Bathroom Additron, Home Constructron
:Special’ Pro]ect Electriclan, Plumber; Grounds Keeper and other identified " as Speclal
Pro]ectsshall ot in no Instanice exceed one (1) fiscal year {FY) based'on funds avaltabllltv,
untess anextensionls approved ata Regular Chapter Meeting at the beglaning: of the new
‘fiscal year.

H. Durtng the Caronavirus ernergency health crisis,’ ‘the Jriterim policy.of the Chapter wlll be:
'to tontinue to conduct 8 one-on-one contact wath the emptoyable reglstered and nan-,
regtstered Chapter restdents willing to waork on:a ‘PEP and[or an emergen:y .Chapter
project(s) Due to lockdown of bUSIness entitjes, tncludlng the Chapter House, no job
‘notice postings wII! be accommodated
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The Chapter will. be ohligated to° employ non~reglstered 'member- for Special; Prcuect
. position based on skilled and work experience to fulfill chapter pro]er:ts

. «Fér commumty speclal pra]ects, the Project Supervisors with valid’ Insurance Coverage

wilt be a"owed to transporx goodsto the project sites..

. ‘Far the: communlty Spe:!al prajects, by chapter appraved resotutlon, the. asslgned

Vemployee shall be: subjecred 10 obtaina Navajo Natlon Driver’s Permit to utliize-the
“Chapter Vehicle and equlpment.

All commlmlty special project pasitions shall adhere t6 Confidentially and itilize the
:.ChapterFWe Managenient System, Records ser:t!on.

‘M. For‘r:ertaln're!a‘red constructiori-projects participants shall provide their bwr tools,.

BECRU!TMENT,SELECI’IONS HIRING YERMINATION PAYROLL PROCEDURES OFTHE pPUBLIC
EMP LD!_M_ENT PROGRAM:,

A

B.

C.’

.6

E.

F..

.G,

H,

All Chapter - ‘Employment Apphatluns recelved wiil be .reviewed and screened

systematically for emp!oyment eligibtlity by the Chapter Admtnlstrattve Staffand forward :

‘the names of the potential emp!oyment appncants to the Chapter Officials for selections

Whena PEP participant Is a no show on the fi rst day. of work: at 8:00a.m. an ernplayabte
Indlvldual ora se!ected altemate shall be sumimoned !mmedlatety asa replacerent;

Wheéna Speclal Pro]ect worker Is htred he/she s hourly wage shall be set using the Navajo
“Nation Pay Scale, dependmg on fund avallability, skills and trade of apphcant.

and withtha approval from Chapter Manager.

The Speclal Project warkers shall be alfowed to work overtime, depending on work foad.

Admlnlstraﬂve Assistant ‘shall fecord the cvertime work for -all: employees ‘worked

overtlme.

The Chapter PEP Spetial Project employees $hall be paid with time and half of their set

i hnurly rate for overtime earned and/for can eamed compensatory time based on approval-

‘bythe Chapter Manager. Hnwever, if the employee sbl-weekty eamed hours Is less then

“elghty hour (g0}, the’ employee shall.use the extra ﬂme earned toward thelr bi-weekly-

- earned haurs.

Compensatorv Time shall:be # I!ed But by the employes .and submit to the Chapter
Administrative Assistant, then shall submit to the Chapter Manager:

- and If necessary.

L

3.

Al chmpensatorv Time" shall be approved by the Chapter Manager based on work laad'

The Admlntstratrve Assrstant shall‘keep record of.all earned compensatory time for-

.employees and record all deductions.

Wurkers shall not be pald for holidays; however, can be allawed to work 1f approved by
the Chapter Manager and based an work laad.
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K. The Chapter PEP employees shallbe ellg‘ible fortwo {2) hours detav and earlyrelease from-
work authorized by the Navajo Natlon President’s Office.

L. BreéakTime forall PEP employees will be from 10:00 a.in. to 10:15'a,.m. and 3:00 p.m..and
-Lunch Break from 12:00 p.m. 10 1:00 p;m.

. Atendofeach, pay period, the. ProjectSupervIsorshall comp!ete the réquired hours
orked ‘with' dally progress réport to the Office Assistant ta ensure timesheats and
progress reports 2re compleled then shall submir the documents to the Admmistrative
Asslstant for review.

a. Adm!n{stratlve Assistant shall review ttmesheets and progress report for
conslsten:y and completeness, then shallsubmit to:the Chapter Manager for
approval,

b. -All payroll checks will'be .prepared .and- dlstrlbuted in accordance with the -
Chapter’s Fiscal Management. Po!lcles and Procedures.

.. -All Accounting and Bookkeep}ng prot:edures as timesheets, payroll approprlate.
-deductlons, jncluding FICA, “Medicald, ‘Federal Income. Tak; Workers
Compensation Program, and Unemplovment Insurance, etc: shall be eanslistent:
and in atcordance with the LGA as approved by the i.N.C. Resolution- CAP-34-88
and the Chapter Five 15) Management System (FMS) for each project

d. Al payroll checks wilf be plcked up by the PEP participant (payee) only, unless'a
-wfitten authdrization by the payee deslgnatlng anotherindividual ta plck up the
check Is submitted to and acknowledged by the Chapter adminlstration..

VilL. -SEXUAL AND OTHER UNLAWFUL HARASSMENT:

A. Aoy harassment shall Immediately be reported tothe Chapter Manager, who shallreport
the incldént to the appropnate authontles

B. ‘The ChapterManager shall address the matter in a timely, approprlate, and
confidential manner pursudnt ‘ta the Chapter’s Five Management System sectxon Xl {F)'
.Conduct of. Employee Sexual Harassment.

IX, !LLEGAL DBUG, ALCOHOI. OR OTHER ILLEGAL SUBSTANCE USE:

A. Itiis the policy -of the Chapter to -provide a drug-free, healthy 'and safe :workplace -
'.enwronment. To promote this goal, employees are required to report to’work In an-
rappropnate mental and physical conditlon to perform thelr jobs in a satisfattory manner,

B... Employees shall not use, possess, distribute, sell or be under the Influence of alcahol,
-drugs and/or other illepal substance {se shall not be tolerated while conduntmg chapter
related bustness on Chapter premises and/or project sites.

€. The legal use of prescnbed drugs by a licensed physician Is permitted on'the job only if it -
does notlmpair an employée's abliity to perform the essentlal functlon of the job

.

.
B e e ey ————y 2 S = Pt e A e et o e mee——— e > Lome A e a7 7 o o e e g 90




o et el e e o 4t el 4 Pl i e, e, St e At At b= e e 4~ o i et et P B St Mt s . e St i P it

WHIPPODRW[LL CHAPTER PEP POLICIES & PROCEDURES

Page E

:?{;

Kil..

)_(ll i

effectively and in a safe .manner that -does not endanger other individuals in the
waorkplace,

D. Violation .of this pallcy shall lead to -disclplinary actlon including -an IMMEDIATE
TERMlNATlDN OF EMPLOYMENT.

-ABSENTISM:

A -Excessive Leaver If an employee {Spécial Pra]e:t) talclng excessive leave more than thirty
'[30) days wlthln time hlred shall resull to disciplinary action of lMMEDlATE TERMINATION
OFE MPLOYMENT, unless has good justification:

1, Eamlly Emergency

2.."Medical Reasons {Must submit Dactor Statemént)
B: lfan employee fails to show up far work two consecutive days, shall résult to dusclplxnary
\aczlon of lMMEDIATE TERMINATION OF EMPLOYMENT, unless has gaod ]ustll‘catlon.
4, 'Famlly Emergency-
2;- Medical Reasons,(h_ﬂu‘,r‘.l;fsﬁbmlt Da'ctorét.a’lément)

CONFIDENTIALITY:

A, Employee asslgned to Admilnistration Office shall abide. by the Chapter Flve Managément System -

[FMS) Records Management and adhere 16 strict CONFIDENTIALITY.

.B, ‘Only an. assigned PER Spetlal Project employee Will have ateéss- to ‘handle lncomlng

dacumentatlons, stamp, and forward to Administrativa Assistance lpr reulew.

EXPENDITU!LEBEPORTING:

A, At 'the end of.each month, quarterly, and calendar year-ending, all.required reporting
documents shalibe submntted ta the-appropriate departrnents.

B. The Admlnlstralwe Assistant shall:fake 3 wrltten expendlture report o the. Chapter
Omclals, and tﬁe Secretary/Treasurer shall then make -an oral report ‘at a duly called
chapter meetmg on a monthly basis;

AMENDIVIENT:

unless otherwlse changes aramendmems havebeen made tothe Chapter Public Employment
Program. The process ta amend the Palicies and Procedure shal) be tecommended In'writing
by any registered community members at a duly called Chapter Plannlng Meetlng

C-E-R-T4-FI.C-A-T-1-0-N

We, hereby certuly that the fargotng Chapter PEP Pohcles and Procedures was duly considered at 3 duly
;called Whlppoorwlll Chapter Meetlng in Wh:ppoorw:ll {Arizona) Navajo Nation, at which a quorum was
-present and that the same was passed. by 3 vote of 3 __ in favar, &= . opposed, and- _.3__
abstained this JZ/A day of Mﬁ;_ 2022,
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Motioned By: P é’l.// l:};j Y W
Sécanded By:" é‘amd/ %k:%m

Aarpefanzle, Chapter President ' .__Gerald Ahasteen, Chapter VicéPresidént
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+Class -

Code
2258
1519
1360
1510
1622
15625
1523
1524
1534
1533
3745
1260

1282.

1211
3314
1212
4093

4092
4090
4094
0506

3185

4854
3414
3819
3618
3616
3510
0401
4233
3678
1531
2148
1655
3312
2019
3318
3043
3342
1418
3363
2164
1083
1680
3345
3846
3851
3348
2042
3038

NAVAJO NATION LISTING OF CLASIFICATION
TITLES, CLASS CODES AND ASSIGNED PAY GRADES

- Position
Ciassification Tive

911 Dispaicher

Accountant

Accounting Clerk

Accounting Manager

Accounting Supérvisor
Accounling Technlclan
Accounting Technlclan {Cashler)
Accounts Malntenance Specialist
Accounts Melntenance Speclalist (AP/PCard)
Accounts Payable Speciatist
Adaplive Educalien Tedcher
Administralive Assistant
Administralive Legal Sceretary
Administralive Services Officer
Alr Quality Engineer

Alr Transportation Director
Alrcrafl Malntenznee Techniciand Pt
Alreraft Mechanic

Alccraht Pilot

Alrport Maintenance Ceordinator
AmeriCorp Participant.

Animal Conlrol Officer
Application Systems Programmer
Appralser

Archaeological Alde
Afchaeological Techalclan
Archaestogist

Archaealagist {Program Manager)
Assistant Attomey Genera)
Assistant Depariment Manager
Assistant Superintendent

.Assodale Accountan}

Assaclate Attomey

Associate Auditor

Assodiate Civil Englneer -

Associate Contract Analyst’
Assoclate Environmental Englnecr
Assaclate Environmental Specialist
Assotiata Geologlst
Associate'Human Resources Analyst
Assacialé Hydrolagist

Assaclate Juvenlle Presenting Officer
Assocfate Management Analyst
Assotiale Minerals Auditor
Assgclate Mining Englneer
Associate Nutdtlon Worker

Assoclate Nutdtionist

Assoclale Petroleum Engineer
Associate Public Information Officer
Asspetate Reclamatian Specialist

‘Salary
Grade

]
53
56
62
67
57
58
58
s9
60
66
62
63
64
66
70
&8
61
68
62

59
66
62
56
57
B4
&9
74
68
7

ro—

162
66
63
65
62
63
64
64
£3
B4
62
62
63
63
54
62
63
62
64

Class

Code

2007
2146
2142
0303
2055
1654
0304
4049
4048
4042
4044
-4053

4045
2245

1435
2246
3756
1422
a73s
3245
3246
2068
2072
1683
1680
4080
4082

3405

4004
4171

a7

4173
3764
3761
a763
3760

1529

0592
1530
psa7
0507
3247
1515
3350
2150
0211
2361
2176
0201
0206

825

Position

Classification Title
Assodlate Statistical | Research Analyst
Attomey
Attomey Condidate
Atlomey General
Audio-Visual Technlclan
Auditor
Audltor General
Aulo Body Repairer
Auto Body Shap Supervisor
Auto Parls Superviser
Auto Parts Technielan
Attomotive Service Wriler
Autemotive Technician
Background Adjudleator (DPS)
Background Investigations Manager
Background Investigater (DPS)
Behavioral Health Direetor
Benefits Ctetk
Benefils Caordinator
Bialoglst
Bolanist
Broadcast Engineering Technlclan
Broadcast Technlctan
Budge! Analyst
Budget Officer
Bullding Mainlenance Supervisor
Bullding Malntenance Warker
Businass Analyst
Buyer
Cablnet Maker

Caregiver Resource Speclalist

Carpenter _
Case Assisiant -
Case Management Spectalist
Case Worker

Cascworker Supendsor
Cashior Services Supenvisor
CapP-DOL Employee

Chapler Accounting Techhlcian

‘Chapler Employee

Chapler Yauth Employee
Chemist

Chlel Financial Officer
Chlef Geologist {Minerals)
Chief Hearing Officer
Chlaf Legistative Counsel
Chlef Medica! Investigatar
Chlefof Police

Chicl of Staff

Chle! Operaling Officer

Appendix C

Salary
Grado

63
68
67
76
59
65
72
59
62
50

61
61
65
68
61
71
56
67
65
65
E4
62
64
68
62
58

61
61
64
50
]

€5

.69

65
71

69
76
69
73
7




Class
Code

2155

3632

3631
2172
2170
21N
3311
3754
3804
3753
3702
3750
3755
3433
3432
3820
3798
3792
arso
o
37ss
3789
3733
3824
3737
3830
3831
1843
1852
2022
3515
J3s0t
‘2018
2020
2015
0402
3849
3350
2264
2265
2267
2268
2266
3502
3430
2351
2207
2209
0591
4083

-

NAVAJO NATION LISTING OF CLASIFICATION
TITLES, CLASS CODES AND ASSIGNED PAY GRADES

Positon Salary
Clasaification o Grido
Chiel Prosecutor 74
Child Development Alde ES
Chitd Development Worker. 59
Child Support Case Management Specialist 63
-Child Support Enfarcement Officer 60
Child Support Reglonal Manager 65
Civil Engineer &7
Ciinleal Director 63
Clinlcal Family Theraplst 68
Clinieat Psychologist 69
Clinical Social Worker 68
Cinical Spediatist &7
Clinicat Specialist - Intern 65
Collection Clerk’ 56
Collectén Officer 60
Community Center Supervisor 81
Community Health Environmental Research Tech 62
Community Health Nurse &5
Community Health Nurse Director 69
Community Henlth Nurse Supendsor 67
Community Health Warker 62
Communliy Health Worker intem 60
Community Health Warker Supervisor 64
Community invalvement Speciatist 62
Community Ubrary Manager 6B
Community Resource Coordinator 58
Community Services Coordinator 62
Computer Cperations Manager 68
Computer Operator 56
Construction Employment Analyst 59
Construction Inspeclor 63
‘Carstiielion Supervisor B 62
Contract Analyst 63
Contract Compliance Officer 64
Contractlng Officer 70
Controller 74
Cock 74
Cook's Alde 54
Cortections Captaln €9
Careciions Ueulenant 67
Correclions Officer 63
Corrections Officer Tralnee 61
Correctians Sergeant ES
Counselor &2
Credit Manager 66
Criminal Information Systern Specialist 64
Criminal {nvestigations Supesvisor 70
Criminal Investigator 67
CSE-DOL Employee
Custodial Supenvsar 58

Class
Code’

4085
1230
1231
1232
0400

2179
2156

‘2023
1194

1192
2316
4142
3697
2231

-3683:

23178
217
0411
3699

1840

0301
4340
4141
4144
3655
3403
3408
3676
1859
3688
3677
.3762
3516
4175
2065
aras
2288
2207
2284
2283
2285
.2288
2281
2280
2290
2291
1213
1423
3673
3695

56,

Pasiton
-Classificaion Tde

Cuslodian

Department Manager |

Depariment Manager I

Dapartment Manager Il

Depuity Attomey Generat

Deputy Chiefof Pollce

‘Deputy Chle! Prasecutor

Depily Contracling Officer
Depuly Diviston Directar

Deputy Executive Director

Deputy Firz Chlef

Derick Operator

Developmental Spcdalisl

Digits! Evidence Techniclan
Director of Adminisirative Services
Director of Corrections

Director of Criminal. Inves!igations
Director of Ethics and Rules
Director of Flnanclal Services
Dlrcclor.of Informalion Technalogy
Division Director

Driller

Driller Helpar

Driver

Early Head Start Teacher
Economic Development Speclalist
Economist

‘Educalion Administrator *
Education Data Netwark Spcclalist

Education Data Speclalist
Education Program Manager

Education Speclalist

Electdcal inspector

Elceviclan

Eloctronic Tochnician

Eligitility Technician

Emergency Management Director
Emergency Medical Responder
Emergency Medical Technlcian - Basic

Emorgency Medical Techniclan - Intermediate
Emergency Medical Technlcian - Intem

Emergengy Medical Techniclan ~ Recrut

Emergency Medica! Technician Instructar/Coordinator
Emcrgency Medical Technician Supervisor
:Emergen{:’y Sendces Coordinator
‘Emergency Senvices Lialson

Employee Houslng Speciafist
Employee Insurance Representative
Employment Assistance Officer
Employment Davelopment Speciafist

Appendlx C

Salary
Grado

55
‘68
69
70
75
72
72
68
70
0
67
58
64

63
72
71
70
69
70
71
‘80
56
57
60

70
70
€5
63
68
64 -
63.
&1
62
58
68
59
&0

58

59
89




Class
Code

342%
1426
1407
1411
1431
1408
1432
1433
1430
3675
3664
3660
3683
asan
3579
3568
3634
3584
3887
3689
3569
1427
1417
1405
1401
1410
1412
1413
1424
1428
1403
1419
2166
3354
3362
3404
1877
1872
1470
1471
0504
2206
2205
1668
2236
1511
4070
2163
3189,
2021

NAVAJO NATION LISTING OF CLASIFICATION
TITLES, CLASS CODES AND ASSIGNED PAY GRADES

Positicn
Classification Tide

Heusing Speclalist
HR Background Chock Technlclan
HR IT Manager
HR Paosiilon Control Analyst
HR Records Supervisar
HR Recrultment Manager
HR Support Sarvices Specialist
HR Technlcal Specialist
RRNT Suppon Technlcian
HS Admin Reglonal Mgr,
HS Community Partnership Mgr.
HS Direcler of Educalional Sves

"HS Employes Relalions Spec

HS Faclities & Safety Officer

HS Mentat Health & Disabliitics Lialson

HS };"arapmfesslcnal

HS Prol Dev & Planning Spee

HS Regional Partnership Coordinator

HS Schoo! Readiness & Lang tramersion

HS Studenl Data Speclafist

HS Student Trans Supervisor

Human Resource Adjudicator

Human Resources Analyst

Human Resources Classificallen and Pay Manager
Human Resources Director

Human Resources Empleyée Relallons Specialist
Human Resources Information Systems Supervisor

Human Rescurces Qperations & Development Mar.

Human Resources Recards Clerk
Human Resources Speciallst (Behavioral Health)
Human Resaurces Systems Manager
Human Resources Techniclan
Human Rights Investigator
Hydrologlc Techniclan
Hydrologlst

Industrial Development Specialist
Information Sceurity Officer
Information Systems Technlcian
Insurance Clalms Analyst
Insurancs Claims Examiiner
Intem

Intermal Affalrs Investigator
Intemnal Aflairs Supervisor
Internal Auditor

Investigator

Investiment Manager

Iriigatien Supervisor

Juvenila Presenting Officer
Kennel Officer

Labor Compliance Officer

“Salary
Grada

64
60
67
65
62
67
66
€5
&2
84
67
70
65
[
63
60
67
64
67
63
64

66
64
67
70

66
65
68
58
64
67
0
64
58
65
67
68
60
64
80
56
65
68
68
63
71
€0
64
56
61

Class
Cece

. 4183

3412
3414
ama
2154
2251
3413
0202
1291
1017
1014
1013
1010
1015
1011
p210
1257
1016
1002
1005
1012
1004
1295
1288
1238
4298
1300
1003
1307
1355
3738
3431
3434
2350
4176
1362
4078
4077
1982
3407
2057
2070
2056
2360
2362
4028
3002
33585
1664
1661

58

ALaborer |

Pasition
Classificaton Tile

Land Agont

Land Support Agent.
Laundry Worker

Law Clerk - Intern

Lead Police Records Cletk
Leasing Agent

Legal Counsel,

Lega) Secretary

Legistallve Accounts Maintenance Speclalist
Legisalive Advisor |
Leglstative Advisor
Legislative Analyst
Legislallve Assistant
Legislative Assoclate
Leglslative Chief of Staff
Legislative Clerk Supervisor
Legstative District Assisiant .
Legislative Financial Advisor
Legisiative Financial Managér
Legislative Liaison
Legislative Manager

.Leglslatlva Reporter

Leglstalive Reporter Supendsor
Legislalive Secretary |
Leglsfative Secretary If
Leglsiative Secralary il
Leglslative $taff Assistant
Legislative Transcriptionlst
Uibrary Asslstant

Library Services Coordinalor
Loan Officer

Loan Pracessor

Lacal Agency Securily Officer
Locksmith

Mail Clerk

Mainienance Mechanic
Malntenance Technlcian
Management Analyst
Marketing Speclalist

Media Production Specialist
Media Production Technician
Medla Ropresentative

Medical Examiner

Medical lnvestigator

Mine Bafety Officer

Mineral Assessment Specialist
Minera's & Royally Management Direclor
Minerals Audit Manager
Minerals Auditor

Appendix C

Salary
Grado

o
60
55
63
58
63
70
53
&0
65
67
&6
60
66
70
63

E8.
&9
60
63
59
65
8
59
60
68
50
56

63
58
64
52
56
58
60
64
66

REBR

64
67
63
73
70
65




Class
Cede

1659
3344
3003
D501
4147
3291
3290
3295
3297
3169
3823
1228
1844
1846
3847
3845
ag4z
3806
4367
1354
1366
3701
4478
2282
3598
3595
1218
3271
1526
1528
3852
0596
3347
3008
3010
"3808
3723

1 963 .

‘4962
3327
1964
4180
2180
2100
2253
2255
2184
2184
2240
2252

Positon
Clastification Tide
Minerals Royaity and Audit Manager
Minlng Engineer
Mining Financial Analyst

-Miss Nava]o Nation

Motar Coach Driver

Muaseum Curatar

Museum Director

Muscum Exhiblt Technlcian
Museum Faclliles Representative
Natural Resource Enforcement Mgr.
Navae Cultural Speclalist

Navajo Nation Fair Manager
Network Manager

Network Speclalist

Nutrition Education Techniclan
Nutrition Worker

Nutritionist

Occupational Theraplst

Olfice Alde

Office Assistant

Cffice Speciafist

Ombudsman

Painter

Parametiic

Parent Educator

Parent Training Coordinalar
Park Manager

Parks Maintenance Worker
Payroll Supervisor

Payroll Techniclan

Peer Counselor (Breasteeding)
PEP Prolect Supervisor
Petroleumn Engineer

Pelroleun Technlclan
Petroleum Tachnlclan - Tralneo
Physlcal Therapist

Physical Weliness Coordinater
Planner )
Plannet {Health)
Planner/Estimater

Pianning Alde

Plumber

Pofice Captaln

Pallca Commander

Polico Dispatcher

Police ldenlification Technician
Police Uieulenant

Police Officer

Police Property Cleik

Police Records Clerk

NAVAJO NATION LISTING OF CLASIFICATION
TITLES, CLASS CODES AND ASSIGNED PAY GRADES

oy
71
67
66
61
59
66
68
58
58
70
62
&6
66
64

. 59
57
63
65
54
56
58
65
60
3
59
59
&4
57
65
‘60
57

66
LX)
61
68

63
86"
&5
55
60
70
i
5
57
58
65
56
57

62,

Clasy
Code

21B3
2182
1980
3186
3740
1517
3614
3612
2144
1652
1681
3765
3309
2016
3401
3670
3323
3070
4071
3055
3339
3360
1870
1663
3351
3843
3840
3349
1950
1990
1851
3315
3ros
3703
4005
- 3730
3338
1665
2165
3712
2069
1992
1893

1235

1236
1237
1246
1247

1248

1853

59

Position .
Quassification Tie

Polica Recruit

Pollce Sergeant

Polley Analyst

Predator Contro! Agent

Preventlon Speciallst

Principal Accountat

Principal Archacaleglst

Principal Archacologlist (Contract Speclalist)
Principal Allomey

Princlpal Audiior

Principal Budget Analyst

Principal Case Worker

Princlpal Civil Englneer

Principal Contract Analys!

Principal Economic Development Speclalist
Principa! Education Spectalist

Principal Engineering Technliclan

Principal Extenslon Agent

‘Principal Facllities Maint Tech

Princlpal Forést Technician

‘Prndipat Gealagist

Prncipal Hydrologlst

Principal Information Systems Téchnician

Principal Minerals Auditor

Prnclpal Minlng Englneer

Principal Nutrition Wortker
Principal Nutritionist

Principal Petroleum Engineer
Principal Planner-

Principal Program Anslyst.
Principal Programmer Analyst
Prindpal Remediation Engineer
Principal Saclal Service Representative
Principal Sacial Worker

Princlpal Stores Clerk

Prncipal Substance Abuse Counselor
Principal Superfund Geologlst
Principal Tax Audltor

Principal Tribal Court Advacate
Principal Vicllm Wilness Advocale
Production Caordinator

Program Analyst

Prograrn Evaluation Manager
Progmam Manager [

Program Manager 1i

Program Manager il

Program Supervisor |

Program Supervisor li

Program Supervisor fif
Programmer Analyst.

Appendix C

Satary
Grade
63
67
65
61
63
67
67
67
72
&9

64
Kl

68
68
63
65
65
62
7
68
62
68
71
60

2983231893313

65
KAl
68
68
66
65

&8
87
68
69

E5
66




", Clasg

Code

1850
1252
3503
4017
4015
1965
2158
0305
2041
2259
2257
0503
4030
1218
3178
3174
3172
3175
3170
3173
317
037
1306
3682
3681
3680
3510
332a
3780
3324
3744
34
3041
2008
3766
3774
arrs
1415
1404
1672
3418
1863
" {864
4025
4027
1368
3039
2340
3767
1518

“Rural &ddresstni;léfé}fi{éﬁﬂ';’ian T

NAVAJO NATION LISTING OF CLASIFICATION
TITLES, CLASS CODES AND ASSIGNED PAY GRADES

Positon
Classification Tite

Programmer Analyst Supervisor
Programs and Prejects Speclalist
Project Manager

Property Clerk

Property Supervisor

Proposal Wiiter

Proseculor

fublic Defender Director

Public Information Officer

Public Salety Answering Point Supenisor
Public Safely Telecommunicalions Operator
Public Works Employee

Radle Technlcian

Ranch Generat Manager

Ranch Hand

Range Canservationlst

Ranger

Ranger Dispatcher

Ranger Lieistenant

Ranger Reenult

Ranger Sergeant

Reclamation Specialist

Records Clerk

Recreation Alde

Reerealion Ceordinator
Recreation Speciafist

Reglslered Archltect

Reglstered Land Sutveyor
Registered Nurse

Reglstered Surveyor
Rehablitation Scrvices Techniclan
Reimbursement Speclalist
Remedial Project Manager
Research Assistant

Residentiai Caseworker
Resldential Guidance Technician
Resldential Supervisor
Retlrement Officer

Retirement Plan Administrator
Revenue Data Speciallst
Right-Of-Way Agent

Rura! Addressing/GIS Cocrdinator

S W e ey b

Safely Officer

Safety Technician

Sales Clerk

Sanitanian

Security Guard

Self Reliance Site Manager -
Senior. Accauntant

Salary
Grada

68
63
64
56
61
&5
65
74
63
65
59

60
£9
61
84
59
56
66
56
64
66
56
55
61
62
69
67
69
57
60
61
66
56
60
57
60
€0
67
62
60
65
82
67
59
56
66
56
67
65

Class
Codo

3184
3410

3617

2615
3613
2145
1653
4D43
4045
1682
4081
4172
3762
3824
3630
3310
3784
1821
2047
3500
3801
2208
4084
3402
3671

4174

3324
3316
2187
3032
3034

3910

4051
3071
4072

3685

2331
3056
3053
3462
3340
3720
4143
3415
3420
1416
1429

3361

60

1871
2235

Positon
Classificalion TiCe

Senior Animal Control Officer

Scnler Appralser

Senlor Archacaologlcal Technlclan
Senior Archaeologist

Senior Archaeologlst (Cantract Representalive)
Senlor Attorney

Senlor Auditor

Senior Auto Parts Technician

Senlor Autemative Technictan

Scnior Budget Analyst

Senior Building Maintenance Worker
Senior Carpentar

Senfor Caseworker

Senlor Center Supervisor

Senflor Chlld Development Worker
Senlor Civil Engineer

Senlor Communlty Health Warker'
Sentor Comptiter Operator

Scniar Cantract Analyst

Senlor Construttion Supervisor
Senior Counselor

Senior Criminal investigator

Senlor Custodian

Senlor Economic Development Specialist
Senlor Education Speclalist

Senior Electrician

Senjor Engineering Techniclan
Senfor Environmental Engincer
Senlor Environmenta! Law Enforcement Olficer
Senior Environmental Specialist
Senlor Environmental Technician
Scnior Epldemiologlst

Senler Equipment Mechanle

Senior Extension Agent

Senior Facilities Malnt Tech

Senlor Financiat Ald Counselor
Senior Firefighter

Sentor Forest Teehniclan

Seniar Foresler

Seniar Garming Survelltance Observer
Scnicr Gegloglst

Senlor Health Educator

Senlor Heavy Equipment Operator
Senfor Homeslte Agent

Senior Housing Specialist

Senior Human Resources Analyst
Senior Human Resources Techniclan
Senlor Hydrologlst

Scnler Information Systems Techniclan
Senior Investigator

Appendix C

Satary
Grada“

61

58
66
66
70

59
62.
85
60

60
61.
80
59
62
59
65
63
65
58
58
66
66
62
60
68
65
€6
58
€9
62
61
63
65
61
§8
66

68
€5

62
65
66
62

61
65




Class
Codo

1290
4075
1981
3001
1652
3343
1847
3844
3831
1385
an
3270
1527
3348
3008
1961

4178
2183
1991

1852
1251

4016
2157
2040
a03s
3n42
3418

4026

3707
3704
2001
4006
3731
3365
2147
1656
1670
2161
3708
3691
4002
3285
a4s5
3455
3796
3708
3705
3807
0205
1442

NAVAJO NATION LISTING OF CLASIFICATION
TITLES, CLASS CODES AND ASSIGNED PAY GRADES

Pasition
Classification Tide

Senlor Legal Secretary

Senler Malntenance Mechanic
Senlor Management Analyst
Senlor Mineral Assessment Speclalist.
Senlar Minerals Auditar

Seniar Mining Englneer

Senlor Network Specialist

Senlor Nutrition Werker

Sentor Nutdlonlst

Senior Office Speclalist

Senior Painfer

Senlor Parks Mzintenance Worker*
Senlor Payroll Technlclan

Senlor Pelroteum Engtneer

Senior Petroleum Techniclan
Senlor Planner

Senjor Plumber

Senlor Pelice Officer

Senlor Program Analyst

Senfor Programmer Analyst

Senlor Programs and Projects Specialist
Senlor Property Clerk

-Senlor Prosecutor

Senler Public Information Officer
Senior Reclamation Specialist

‘Senler Remedial Project Manager

Senior Right-Of-Way Agent

Senior Salety Technician

Senlor Social Service Representative
Senlor Social Worker

-Senfor Statistical Research Analyst

Senlcr Stores Clerk

Senlor Substance Abuse Counselor
Senfor Superfund Hydrogeologist
Senlor Tax Altomey

Senior Tax Auditor

Senlor Tax Compliance Olficer
Senlor Trisal Court Advocato

Senlor Victim and Witness Advotate

Senlor Vocationa! Rehabliitation Counseler

Senlor Warehauss Worker
Senlor Zockeeper

Slot Compliance Assistant
Slot Compllance tanager
Sodial Hyglene Technician
Speial Service Representalive
Social Warker

Speeth Language Pathologlst
Stalf Assistant

.Staff Tralning Caardinator

Salary
Grado
61
60
&6
€5
67
€8
65
59
65
€0
62
59
61
69
65
65
62
65
65
65
67
58
67
64
68
[:1:]
62
82
60
65
66
87
60
68
70
67
65
66
64
€5
58
61
64
68
59
58
63

69
B4
64

Class

Code -

-2002
2003
2004
4007
3732
‘3733
0403
3611
3320
1841
2148
1657
1671
3178
0500
: '41. 70
.3811
3810
0505
1444
1443
‘1441
4032
1250
1066
3743
21862
YT
1842
4047
3829
3825
‘3073
3075
arie
1229
2005
3692
2826
4078
3835
4001
4003
3025
3021
1849
3007
4181
3180
3184

61

Pasftion
Classlfication Tita

Stalistical Research Andlyst
Statistical Technicion
StatisticlarvDemographer

Slores Clerk

Substance Abuse Caunselor
Substance Abuse Héalth Educater
Superinténdent of Schools
Supervisory Archaealogist
Supervisory Land Surveyor
Systems and Programming Manager
Tax Attomay

Tox Auditor

Tax Compliance Officer
Telecommunications Supervisor
Temporary Employte

Trages felper

Tradilional Counselor
Traditional Practiionar

Traince

Training & Development Supervisor
Tralning Instructor

Teaining Manager

Transit Dispaicher

Transit Manager

Transit Planner

Treatment Coordinator

Triba! Court Advecate
Tuberculos’s Control Technician:
User Scrvices Manager

Vehlele Senvice Worker
Veterans Claims Examinar
Veterans Service Officer
Veterinarian

Veterinary Aide

'Victim and Witness Advocale
‘Vilal Statistics Manager
Vital Statistics Techniclan

Vocationa! Rehabiiitaltan Cotnsefor -
Volunteer Services Coardinator
Votor Maching Technlcian

Voter Rogistration Speclalist
Warchouse Supervisor
Warchouse Worker

Water Cade Compliance Officer
Water Development Techniclan
Web Developer

Welghts and Measures Inspector
Welder

Wildlife Bicloglst

Wildlife Canservation Officer

Appendix C

S
Grace:

65

58
55
56
63

68
66
69
&8
65
63
63

. 86

60

62

89283

70
64
64
64
59
&8
§6

61
69
55

65
58
64
60
58
62
51

R

50
.60
85
65




Schedule 1D:
BQ

£9

Effective: October1,2021

DEPARTMENT OF PERSONNEL MANAGEMENT

NAVAJO NATION Navajo Nation
SALARY SCHEDULE REGULAR
o R 1 BY PA RADE AND %
AD A : D
51 722 743 7.66 7.88 813 835 8.60 8.87 915 9.40 968 1001
.52 ¢ 786(. 812 _'834:| © - 859 U884 914 . 939 ..967| .:989| .-1028{ . --1057) - .1091
53 858 8.83 911, 936 0,64 995 10.26 10,54 10.88 1120 1153 1190
‘54, 934 - ‘962 992 | 1020°} - 2051 1085} 1118| ~ 3148 1183|  1218). - 1257 1294
55 1018 1049 10.82 1112 1145 11.80 1214 12,52 12.90 1330 13,69 1410
56- 11.09). 1142|1177 1211 . .1247| 1285 1327 1366)  1405| 1448| . ~“1491 15.35
57 12.09 12.45 12.83 1321 13.63 14,02 1444 14.88 1531 15.80 16.25 16.75
‘58 ). 1318), - 1359]  1389) 1439  14.83 1526 15.73 1622 - 1672| . 1722{ . 1773{- 1826
59 1437 14.81 15.24 15.68 16,18 16.69 1718 17.71 18.24 18.59 1898 1953
60° 1563 - 1610, 1657 1707 1761 1811 1849 1886] 1944 2000 2060 21.22
61 17.03 1756 1808 18.63 18.83 1937¢  19.96 20.56 2117 2181 22481 2318
.62 1860.]. 1878 19.34 1993.] . 2052 2113 2175 2240 +.23,09 2377). 2438 2510
63 19.87 2044 21.06 2070 2234} 2302 2371 2433 25.02 2578 2654 27.36
64 2166 2226 2284 23.67 2439] 2497 2574 2649  :27.28| ~ 2832|. 2897 29.84
65 23.62 2432 2491 25.67 26.44 2721 28.05 28.88 29.74 30.65 31.54 3249
66 2559 2637 2716 2800 -2880 2968|- 3058| 3147] . 3243 3339, 3440 3544
67 2791 2872 2958 30.49 31.39 3236 33,33 3433 35.35 3638 3748 38.61
68 3041] 3132 3228) 3324 ' 34.27 35:26 3633| "-3742|. ~3855| 3570| ° 4090 4213
69 3315 3414 3516 36.23 37.34| . 3842 3955 4078 42.00 4324 44,56 4590
70. 1. 3614|: 3720|. 3833|  3948|  4069|. 4a188| 4316] 4447 . 4581 .4714| 74833 4978
£ 3940 40.56 4178 43.04 4433 45.65 47.03 48.44 49,67 5115 5267 54,25.
‘72 - 42931 4421). 4554, 4691 4833 4954} " 5102] 5254 " '5413| . 5573) 5740 . '59.14
73 46.78 4821 4939 50.90 52.44 54.00 55.61 57.28 59.00 60.75 62.61 64.46
A . 5077 | '5230) ° 5385’ 5549 57.45] 5884] 6063 = .6243 “64.33] '6625] 6825|7031
75 55.33 56.98 58.69 60.47 62.28 64.16 66.07 68.05 70,10 7220 7436 76.59 >
76 6031}, 6215}- . 63971 6592 6787 ..6992]. ~ .7203| . 7420} . -7641| -.-7873] - 8106}~ 8349 '§
' 65.74 67.74 69.75 71.85 74.00 7623 7851 80.87 8331 85.79 8837 91.00 a.
x
Q

Draviatie Srhordida 1D A1



Schedula ID:
BQ

PAY

Minimum

HOURLY RATES BY PAY GRADE AND STEP

NAVAJO NATION
SALARY SCHEDULE

Navajo Netion
REGULAR

Maximum

GRADE A £ F G H L
51 722 7.43 766 788 813 835 860 8.87 915 940 9.68 1001
L 52T 7861 812] . 834 - 859 .884|. 914 9.39; ‘9671. 989 .-1028( . 1057}, .1081]
53 - 858 8.83 911 936 9.64 9.95 10.26 1054 10.88 11.20 1153 1130
. 54, . 934" . 962]° 992 1020].. 1051 . 10854 . 1118 1148 .1183f | 1218] . 1257| 1294
55 1018 1049 10.82 1112 1145 11.80 1214 1252 12.90 1330 13.69 14.10
56+ ° 1109 1142 1177 1211 1247 1285 1327 -13.66 14.05 1448| .1491|. 1535
57 1209 12.45 1283 13.21 13.63 14.02 1444 14,88 1531 15.80 16.25 16.75
. 587 1318 . ‘1359 1399|. 1439 ‘1483 15.26 1573 .1622 1672] 1722 1773, 1826
59 1437 1481 15.24 15.69 16.18 16.69 17.18 17.71 18.24 1859 1898 19,53
‘60 15.63 16310{. 1657|. 1707| 1761 1811 1849 | 1886 1944 2000 2060 2122
61 17.03 17.56 18.08 18.63 18.83 19.37 19.96. 20.56 2117 2181 2248 23.18
62 - 18.60 18.78 19.34 ‘1993 |. 2052| 2%13|.. 2176| 2240|  23.09| - .2377 2438 .. 2510
63 19.87 2044 21.06 21.70 2234 23,02 2371 2433 25.02 2578, 26.54 2736
64 2166 - 2226 ° 2294 2367 . c2438) 2497 . 2574 2649  27.28 2812 - © 2897 29.84
65 2362 24.32 2491 25.67 26.44 27.21 28,05 28.88 29.74 3065 3154 3249
65- 2559|2637 27.16' 2800 28.80 29.68 3058 31474  3243]. 3339 3440 3544
67 2791 28.72 29.58 3049 31.39 3236 33.33 3433 35.35 36.38 37.48 3861
68. - 3041 3132 3228} 3324 3427)  3526] 3633 3742 3855 3970 4090 4213
69 3315 3414 35.16 36.23 37.34 3842 39,55 40.78 42.00 4324 4456 45.90
70* 36.14" 37.20]. 3833}, "-.3948 4069 4188 4316 ‘4447  A581| 4713 4833 4978
1 3940 40.56 4178 43,04 4433 45,65 47.03 4844 49,67 5115 5267 54.25
72 4293 -4821) . :4s54|.. 4691) 4833} 4954} 5102 -6254:1~. 5413| 5573 5740| 5914
73 4678 48221 4939 50.90 5244 54.00 55.61 57.28 59,00 60.75 62.61 64.46
7" 5077 5230f = -5385). . 5549 -5715| - '5884| " 6063 6243.).. . 6433| ~6625|- '6825] 7031
75 55.33 56.98 58.69 60.47 62.28 64.16 66.07 6805 70.10 72.20 7436 76.59
8. 6031 - 6215|" _ 6387 . 6592|. - 6787|6992} .7203{ "7420/|-: 7641} 7873| 8106 6349
77 65.74 61.74 69.75 7185 74.00 7623 7851 80.87 83.31 85.79 88.37 91.00

Effeclive; Qctaber1,2021

DEPARTMENT OF PERSONNEL MANAGEMENT

d xipuaddy

Previous Schedula ID: BJ



PAGE TWQ: RESOLUTION —ARPA
WHIPPOORWILL CHAPTER

We, hereby certify that the foregoing resolution was duily considered at & duly called Whippoorwill Chapter
in Whlppoorwlll (Arizona), Navajo Nation, at which a quorum was present and that same was passed by a
vote of 04 in favar, 00 opposcd, and 02 abstained on this 04 day of November, 2022.

MOTIONED BY: Raymond Joe
SECONDED BY: Johnny Naize

Aaron Yazzie;Chapter President . . Gerald Ahasteen, Chapter President
Phillé'pjoﬁ, Jr., Chaptcr,SecW reasurer






